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Summary

The Minnesota POST Board wanted to learn the employment status and locations of people
who passed the Peace Officer Licensing Exam in a specific time period yet are not currently
employed by a law enforcement agency governed by the POST Board. How many had
moved out of state for law enforcement jobs or taken employment with federal agencies?
How many had continued their education or started working in a different industry? These
and other questions were included in a brief survey.

In January 2015, POST Board staff developed 23 survey questions, which were presented
via MailChimp.com, an email service, and SurveyMonkey.com, an online survey service, to a
select group of interest. The survey was sent to 1,173 persons with POST Board license
statuses of: License eligible, Expired, or Inactive. The target group took the Peace Officer
Licensing Exam between January 1, 2009, and December 31, 2012. Email addresses were
provided by the respondents when they registered with the POST Board..

Of the 1,173 emails sent, 148 (12.5%) bounced or were undeliverable and 1, 025 (87.4%)
were successfully delivered. Of those, 565 emails (55.4%), were opened, which is quite
good, since the industry average percentage of emails opened is 29.5%. Some 230 persons
(22.6%), clicked through to the survey page, which is also a good response rate, since the
industry average return rate is 4.3%. In sum, 230 survey responses were logged
between noon January 27, 2015 and 0800 February 2, 2015, representing a response rate
of 22.6%.

What follows is a brief synopsis and discussion of the survey results. Appendix 1 contains
data tables, graphs, and verbatim comments from the respondents.

Question 1 showed that 82% of respondents were male, and almost 18% were female.
Approximately 18% of POST examinees are female.

Question 2 showed that the majority of respondents provided a home zip code within
Minnesota, with North Dakota being the next most common state, with some locations
around the continental USA also being represented.

Question 3 informed that the highest level of education among respondents was an
Associate degree (52%), with Bachelor degree (45%) a close second; and 3% held a
Master’s degree.


https://us10.admin.mailchimp.com/lists/dashboard/overview?id=13385
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Question 4 indicated that respondents were educated at Professional Peace Officer
Education (PPOE) schools from all around Minnesota. Hennepin Technical College had 24;
Alexandria Technical College had 22; and Rasmussen College had 20 respondents. MSU-
Mankato had 19; St. Cloud State University had 14; Metropolitan State University had 13;
Fond Du Lac Tribal and Community College had 11 respondents. Several other schools had
fewer than 10 respondents.

Question 5 asked where the respondent took their practical application or “skills” training.
83 respondents did not answer this question and some gave responses that were not
useful. The training centers with the highest numbers were: Hennepin Technical College
(48), Alexandria Technical College (32), Hibbing Community College (28), Rochester (9),
Vermilion Community College (5). Rasmussen College, Central Lakes Community College,
Fond Du Lac Tribal and Community College each had one or two.

Question 6 asked about employment status. A large majority of respondents (77%) were
working full time Others classified themselves as working part-time (11%), not employed
and looking for work (8%), not employed and not looking for work (2%) and current
students (2%).

Question 7 inquired about the respondent’s current or planned occupation. The majority
(52%) said law enforcement, 17% said security services, and of the other listed
occupations the percentages were negligible. However, many (48) respondents listed
other occupations they are involved in now or are planning to become involved with (list in
Appendix 1, page 9).

Question 8 asked about future plans for further education. Of the 122 people who
responded, many did not address the specific question. Of those who did, 31 planned to
obtain their Bachelor’s degree, 17 planned to obtain their Master’s, 1 a Juris Doctorate, and
2 a Ph.D.

Question 9 asked “Have you applied for a law enforcement position in Minnesota?” 92%
responded yes, and 8% responded no.

Question 10 asked “How many applications have you made to Minnesota law enforcement
agencies?” The responses were evenly distributed among the choices: 1-5, 6-10, 11-15, 16-
20, 21-50, 51 or more.

Question 11 asked “How many interviews have you been offered from Minnesota law
enforcement agencies?” The same numeric choices were offered: 1-5, 6-10, 11-15, 16-20,
21-50, 51 or more. 64% of respondents were offered 1-5 job interviews; 12% were offered
6-10 interviews; 8% were offered 11-15 interviews; 7% 16-20 interviews, and 8% more
than 20 interviews.



Question 12 asked “Do you know a reason why you have not been hired? If yes, please
comment.” 42.5% stated that they did know a reason, and their comments (see Appendix
1) are a rich source of information. 57.5% said they did not know why they had not been
hired.

Question 13 asked “Have you applied for law enforcement positions outside Minnesota or
with a Federal agency?” The responses were fairly evenly split, with 49% affirmative and
51% negative responses.

Question 14 was written: “Have you been hired by a law enforcement agency outside
Minnesota, or a Federal law enforcement agency?” Of 100 persons who answered this
question, 46% answered yes, and 54% answered no. This question was only asked of those
who responded yes to #13. Respondents were also requested to report the city in which
they currently work out-of-state. The zip code maps for question 2 should be an accurate
depiction of those out-of-state communities, and respondents’ answers are listed in
Appendix 1.

Question 15: all respondents were asked “Are you planning to work in a Minnesota law
enforcement career in the future?” 55% answered yes, and 45% answered no. Many who
responded "no” also provided comments describing their decision. These comments are
interesting and are listed verbatim in Appendix 1.

Question 16 asked “Are you willing to relocate for a peace officer position?” And if yes,
where would you be willing to relocate? Responses were split, with 49.5% willing to
relocate and 50.5% not willing to relocate. The list of preferred locations offered by the
respondents is in Appendix 1.

Questions 17, 18 and 19 were on the topic of physical fitness, and were presented on rating
scales of 1-5, with 1 being not prepared, or not important; and 5 being very well prepared
or essential. Question 17 asked: “Regarding physical fitness, did your training program
adequately prepare you for law enforcement job requirements?” 206 people responded to
the question. The rating average was 3.63, with the majority of responses falling in the
categories “Prepared enough to function in the job” or “Confidently prepared.”

Question 18 asked: “How important are physical fitness requirements in a Professional
Peace Officer Education program?” 206 people responded to the question. The rating
average was 4.00, with the majority of responses falling in the categories “Very Important”
or “Essential.”

Question 19 asked: “How well prepared are you (your confidence level) for an entry-level
position in law enforcement? 206 people responded to the question. The rating average



was 3.84, with the majority of responses falling in the categories “Confidently prepared” or
“Very well prepared.”

Question 20 asked: “How long are you willing to look for a law enforcement position
before you start looking at something other than law enforcement?” 59% said 1-3 years,
25% said 4-6 years, 11% said more than 10 years, and 5% said 7-10 years.

Question 21 asked: “What size agency are you interested in working for?” 200 people
responded to the question. By far the majority (69%) said “any size.”

Question 22 asked: “What is important to you about being a peace officer?” with 10 stock
responses provided, and a free response opportunity. Respondents were asked to provide
their first, second, and third reasons. 195 people responded to the question. First choice
reasons which were rated highest: “serve the community” and “keeping communities safe.”
Second choice reasons which were rated highest: “Keeping communities safe” and “serve
the community.” Third choice reasons which were rated highest: “diversity of job tasks,”

“new day, new challenge,” and “keeping communities safe.”

Question 23, the final question on the survey asked, “Is law enforcement your ‘dream job’
or are there also other employment possibilities that interest you?” 32.7% responded
“only law enforcement,” and 43.4% responded “one or two other jobs interest me.”

General conclusions

The respondents represent qualified individuals, most of whom are actively looking for
work in law enforcement in Minnesota. Most of these people are currently living in
Minnesota and prefer to remain in Minnesota, rather than look elsewhere for employment.
They are part of the roughly 2000 person qualified applicant pool for law enforcement
work in Minnesota.

The small number of current students was surprising. We thought more respondents
would have returned to further schooling; indeed, many respondents have plans to
continue their educations. But within the first 3-4 years after taking the POST licensing
exam, very few of the respondents had returned to college.

Many of the respondents have found ancillary work in law enforcement, jobs which do not
require a peace officer license. Thereby staying within their chosen career path, but also
not employed to the potential of their qualifications.



Appendix 1

POST Board Survey
1.
What is your gender?
- Response Response
Answer Options Percent Count
Male 81.7% 183
Female 17.4% 39
Prefer not to answer 0.9% 2
answered question 224
Skipped question 3

What is your gender?

OMale
BFemale

OPrefer not to answer




2. Respondent zip code areas.



3.

What is the highest level of education you have completed or the highest degree you

have received?

. Response
Answer Options Pechent
High school degree or equivalent (e.g., GED) 0.0%
Some college but no degree 0.0%
Associate degree 51.8%
Bachelor degree 45.1%
Graduate degree 3.1%
answered question
Sskipped question

Response
Count
0
0
116
101

224

degree you have received?

What is the highest level of education you have completed or the highest

B High school degree or
equivalent (e.g., GED)

B Some college but no degree

DOAssociate degree

OBachelor degree

B Graduate degree




4.

Which Professional Peace Officer Education program did you

attend?

Answer Options Recsgl?:ts €
221
answered question 221
skipped question 6

Alexandria Tech 22 (not all respondents gave useful answers)
Bemidji 9

Century College 8

Central Lakes-Brainerd 7

Fond Du Lac 11

Hamline 1

Hennepin Tech 24

Hibbing 8

Inver Hills 9

Metro State University 13

MSU-Mankato 19

MSU-Moorhead 3

Normandale 5

North Hennepin 6

Northland (Thief River Falls) 6

Rasmussen 20

Rochester 9

Ridgewater 2

Riverland (Austin) 4

St. Cloud State 14

St. Mary’s 1

Univ. St. Thomas 1

Vermilion (Ely) 1

Winona State 3



5.

If you attended a different school for the skills component of your
education, which school did you attend?

Answer Options

Alexandria Tech
Central Lakes
Fond Du Lac
Hennepin Tech
Hibbing
Rasmussen
Rochester

Vermilion

answered question
Skipped question

48

28

10

Response

Count
144

144
83



Which of the following categories best describes your current status?

Answer Options Rg:?;nnste
Employed, working full-time 77.3%
Employed, working part-time 10.7%
Not employed, looking for work 8.4%
Not employed, NOT looking for work 1.8%
University or college student 1.8%
In transition to a university or college program 0.0%
answered question
Skipped question

Response
Count

174

Which of the following categories best describes your current status?

O Employed, working full-time

B Employed, working part-time

ONot employed, looking for work

ONot employed, NOT looking for
work

B University or college student

OIn transition to a university or
college program
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Which of the following best describes your current or planned occupation?

: Response Response
Answer Options Percent Count
Law Enforcement 51.6% 99
Security Services 17.2% 33
Business and Financial Operations Occupations 1.6% 3
Computer and Mathematical Occupations 1.0% 2
Architecture and Engineering Occupations 0.5% 1
Life, Physical, and Social Science Occupations 0.0% 0
Community and Social Service Occupations 0.0% 0
Legal Occupations 0.5% 1
Education, Training, and Library Occupations 0.5% 1
grts, Deslgn, Entertainment, Sports, and Media 1.0% 5
ccupations

Healthcare Practitioners and Technical Occupations 0.0% 0
Healthcare Support Occupations 1.6% 3
Protective Service Occupations 0.5% 1
Food Preparation and Serving Related Occupations 0.0% 0
Building and Grounds Cleaning and Maintenance % 5
Occupations .

Personal Care and Service Occupations 1.0% 2
Sales and Related Occupations 2.6% 5
Office and Administrative Support Occupations 2.1% 4
Farming, Fishing, and Forestry Occupations 1.0% 2
Construction and Extraction Occupations 2.6% 5
Installation, Maintenance, and Repair Occupations 2.1% 4
Production Occupations 2.1% 4
Transportation and Materials Moving Occupations 5.7% 11
Management occupations 3.6% 7
Other (please specify) 48

answered question 192
Sskipped question 35

Respondents for “Other”

Railroad Maintenance; USPS; Bureau of prisons; Founder/CEQO; Duluth Tile, LLC; Corrections
Officer; Dispatcher; custom home construction; bus driver; director of a state investigation unit-
non law enforcement; foreman-commercial construction; Community Service Officer; Pilot-
Aviation; welder; Asset Protection Manager; Healthcare Fraud Investigation; Military; Civilian
Minneapolis PD Records Information Unit; Mechanic; Security Services at St. Joseph's Hospital;
Social Work; Social security administration; Sales; LEO in VT; Emergency Communications;
Security services; Doc staff; Pest control technician; DHS Supervising Investigations on Civilly
Committed Sex Offenders; Customer service; Attorney; Court admin; Non-sworn member of
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MSP-DPS; Canadian National Rail Road; Twin Cities Realtor; USAF, Offshore oilfield
engineer, Transitioning into LE, Corrections, Railroad Maintenance

Which of the following best describes your current or planned occupation?

BLaw Enforcement

B Security Services

OBusiness and Financial Operations Occupations

O Computer and Mathematical Occupations

B Architecture and Engineering Occupations

OLife, Physical, and Social Science Occupations

B Community and Social Service Occupations

OLegal Occupations

W Education, Training, and Library Occupations

B Arts, Design, Entertainment, Sports, and Media
Occupations

DOHealthcare Practitioners and Technical Occupations

OHealthcare Support Occupations

B Protective Service Occupations

B Food Preparation and Serving Related Occupations

B Building and Grounds Cleaning and Maintenance
Occupations

B Personal Care and Service Occupations

@ Sales and Related Occupations

0O Office and Administrative Support Occupations

OFarming, Fishing, and Forestry Occupations

O Construction and Extraction Occupations

DOlnstallation, Maintenance, and Repair Occupations

O Production Occupations

O Transportation and Materials Moving Occupations

OManagement occupations

13




8.

You indicated that you are continuing your college education. What
subject are you studying and what degree will you receive, i.e.,
Bachelor's, Master's, Ph.D.?

. Response
Answer Options Count
122
answered question 122
Skipped question 105
Bachelor’s 28 (many erroneous responses)

Master’s 17
J.D. 1

Ph.D. 1
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Have you applied for a law enforcement position in Minnesota?

) Response
Answer Options Pepcent
Yes 91.9%
No 8.1%
answered question
skipped question

Response
Count
194
17
211
16

Have you applied for a law enforcement position in Minnesota?

OYes
BNo

15




10.

How many applications have you made to Minnesota law enforcement agencies?

Answer Options Rs:rénnste R%sgl?:ts €
1-5 20.5% 40
6-10 20.0% 39
11-15 12.8% 25
16-20 10.8% 21
21-50 20.0% 39
51 or more 15.9% 31
answered question 195
Sskipped question 32

How many applications have you made to Minnesota law enforcement
agencies?

o1-5

@6-10
011-15
016-20
B21-50

@51 or more

16



1.

How many interviews have you been offered from Minnesota law enforcement
agencies?

Answer Options Rg:?;nnste Recsgltj):ts €

1-5 64.2% 115

6-10 12.3% 22

11-15 8.4% 15

16-20 7.3% 13

21-50 7.8% 14

51 or more 0.0% 0
answered question 179

Skipped question 48

How many interviews have you been offered from Minnesota law
enforcement agencies?

o1-5

m6-10
011-15
016-20
m21-50
051 or more

17



12.

Do you know a reason why you have not been hired? If yes, please comment below.

- Response Response
Answer Options Percent Count
Yes 42.5% 82
No 57.5% 111
Comment (please specify) 104
answered question 193
skipped question 34

Do you know a reason why you have not been hired? If yes, please
comment below.

OYes
B No

Reasons for not being hired, as stated by respondents:

Haven't passed the department tests.

Either not enough experience to get the position or the hours did not work for my family

I have an arrest record that has something on it from 12 years ago which I completed an adult
diversion program for.

Not enough Experince in the Crimminal Justice

To competitive and white doesn't help. also very political.

Moved to . to find career in law enforcement

Some scores are just below the cutoff. departments that I applied at have given
officers wanting to transfer extra points in the hiring process as stated in the test 10 extra points
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are given to officers.

Although it has never been directly stated I believe it is because of my age. I'm physically
fit,exercising every day, have numerous qualification including many life experiences and
grades in college appeared quite good.

Two year degree with a year of CO experience is not enough. Departments are looking for
military and 4 year degrees or ethnic and female groups.

I'm 46 years old, so I believe my age is a problem.

I'm 46 years old, so I believe it is my age.

I am a hired FT LEO.

No experience

I was picky about where I wanted to work and the positions that were open were filled by
experienced personnel

Many agencies require prior Law Enforcement experience and internal CSO or Reserve
candidates. Also, there are a large amount of well qualified applicants.

No experience

Not enough experience and too little jobs available

Very educated, little experience, Over qualified for community service officer

The openings vs applicants were something like 150 to 1

Other candidates have more job related experience/are more qualified.

Not enough experience.

Inadequate interview skills (when applying in 2011-2012)

I was employed but resigned because the PTO was a negative and made the experience
unbearable.

Lack of law enforcement or military experience, no Bachelor's degree, flood of eligible
candidates

Not enough experience

Didnt pass written exam.

I applied a while ago and there was already a person they had in mind.

The letters just state I did not score high enough on the interview. Even with a PT licensed
position, without the military points I scored too low.

I believe it is a mix of a misperception on the characterization of my departure from military
service and something inherent to being too smart. That may be my desire for upward mobility
(investigations), or perhaps something else.

to old they say

Age

Past record and age.

I was hired part time

To many applicants......didn't answer a question correctly in the interview...... To many people
not enough spots... Didn't have a 4 year degree....

Didn't pass interview, lack of time to be hired by a part-time opening.

Conservation Officer tough to get into. Its sad that there are people trained in this area and they
still wont take them and now they are taking people internally and sending them to school for
the law enforcement side of things and paying them to do so when there are more than willing
candidates to fill the positions.

Budget cut in one case.

19




N/A

Lack of experience and a hundreds of people applying for just one measly, itty, bitty, open
position. I can't get a job if I don't already have the job.

Poor work history

I took three exams, one for the DNR (did not pass, no percentages or explanations were
provided) one for the State Patrol, where I fell just short of the cut-off, and one for
the Police Department, where I did not pass the report writing portion of their exam.
After interning with the - and talking with people in other agencies, I decided not to
expand my search beyond the State level of Law Enforcement.

Not enough experience

I accepted a position with Metro Police

I applied at approx. 60 agencies, got interviews, but was not selected. I finally was hired as an
unlicensed detention deputy for iCounty but hated the job so much I resigned 7
months in. I have not applied for a peace officer job since.

In 2011, I applied for a police officer position in and was hired in 2012 while in the
interview process for different agencies. | have continued working in

No experience

Lack of work experience, physical fitness

Although instances concerning driver history and other minor issues were in the distant past,
agencies felt unsure about possible character flaws.

Highly competitive field/not enough experience.

Lack of experience

Minnesota is based on a point system. A lot of great officers are lost because they may not
have a great resume.

Not a perfect background. It has cost me a LEO position 3 times now. I have made it to the top
2 candidates and have had backgrounds conducted by 3 agencies and have washed out because
of that.

Budget/ Not hireing at this time

Was hired out of state before any offers in .

Experience

I was hired, and did not make it out of FTO

Agencies always hire within!

I've been disqualified from several backgrounds because of poor credit score and too much
debt.

No experience

I was Hired and washed during FTO

Market is over saturated. Difficult to get employed with a law enforcement agency without
experience.

I am a white male without military experience.

Many agencies have indicated they do not hire individuals with 2 year degrees.

Assuming my age (51) is preventing me from a job offer

Not Enough experience Or Not Qualify.

Initial hiring exams did not go well.

Lack of experience.

Not Enough qualifications
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Too many applicants, not enough jobs. There should be a limit on the number of students MN
schools are pushing through.

I did not interview well. And I wanted to stay near friends and family.

Applied for jobs in different states as well with no reply.

Everyone wants experience

Speeding tickets on record from over 10 years ago.

Passed on interview

Traffic Accident 1 in 1997 not at Fault and another in 2001 not at fault.

Possibly lack of Police Officer experience.

I have been hired. Left the agency after a few months as I was looking for a different agency in
another area of the state. In the hiring process with another agency in that area for a part time
licensed position.

I've been told I have no experience. Personally I think it's because I'm older over 30. It's
ridiculous

Frequently I am the only- to apply and most agencies are becoming very militaristic and

have few to no -ofﬁcers that do actual patrol.
No minority preference, and did not honor my veterans preference.

I was told several times that they need to hire more diversity in the department.

I am a white male in my twenties. One of my processes was noted that a "proportionate
number of women and minorities didn't qualify for the job." The hiring number was cut back
for that reason.

Poor interview skills

Poor interviews

Number of Childhood police contact

No all the agencies just say that they have picked a higher qualified person my guess is no
experience but I can't get experience with out being hired as a cop

Lots of applicants

Applicant pool was well qualified and better qualified than I.

Lack of full time experience

No experience

I am not a male with a military background. It is a biased system. [ am a_ but
still couldn't get hired. But [ am in a better place now.

There was concern about my inability to prove previous employment while I was in Mexico,
before immigrating to the U.S., even though that experience was over 10 years ago now.

Interview skills or lack or prior LE experience.

No departments ever tell you why they didnt hire you or go further in the process. This is the
most frustrating part because I do not know how to get better or what to fix.

Not scoring high enough through application process

Upon completion of skills jobs were scarce but unemployed and experienced officers were
many

I was hired for an agency, but did not pass FTO. Since that time, I have not been able to find
another job.

White male

I was hired

Never got a single interview
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Unfortunately I have been on many eligibility lists that have been washed due to a "lack of
diversity" on those specific lists. I am an individual with vast experience in working with
diverse communities. I also volunteer on a regular basis so it is very frustrating to labled as a
person that lacks diversity.

Went through to background process with two agencies. Was not hired. Left the state in 2010
to find work.

Lack of experience

City Counsel pulled a nepotism clause after successful interview (Even though more than 1
department was currently in violation of said policy, and it didn't truly apply by definition)

13.

Have you applied for law enforcement positions outside Minnesota or with a Federal
agency?

. Response Response
GIEREI R Percent Count
Yes 49.0% 103
No 51.0% 107
answered question 210
Sskipped question 17

Have you applied for law enforcement positions outside Minnesota or with a
Federal agency?

OYes
ENo
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14.

Have you been hired by a law enforcement agency outside Minnesota, or a Federal

law enforcement agency?
. Response

Answer Options Percent
Yes If yes, please write your agency name below. 46.0%
No 54.0%
Your Agency

answered question

skipped question

Response
Count
46
54
47
100
127

Have you been hired by a law enforcement agency outside Minnesota, or a

Federal law enforcement agency?

OYes Ifyes, please write
your agency name below.

ENo

Your Agency

23
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15.

Are you planning to work in a Minnesota law enforcement career in the future?

: Response Response
AR Pefcent Cgunt
Yes 55.0% 111
No If no, please explain below. 45.0% 91
Explanation 92

answered question 202
skipped question 25

Are you planning to work in a Minnesota law enforcement career in the
future?

OYes

BNo If no, please explain
below.

Reasons for not planning to work in Minnesota, as stated by respondents:

Want to move where [ have more opportunities available.

I may wait until my kids are a little older though and stay at home until then due to the crazy

hours.

1 worked For- P.D and did not thrive.

Bad idea. Too many issues with the field.

I have a full time job working security that pays well

Relocated.

Very much enjoy my work... Plus easier to get hired by agency in SD

I am running my own business now and am getting out of law enforcement.

My husband and I are both federal LEOs and will not likely return to MN because we move

often for our job(s).

Its looks like the lights in this field are dimming for me, as I said before, I'm up there in age,
I'm a good at communicating and people open up to me easily,(interrogation). I've always
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thought I would make a good Private Investigator.

The market in the state of Minnesota is flooded with graduates and veterans. This makes it
extremely competitive. I wish [ knew 3 years before I graduated about how to get a reserve or
cso position to help with experience but also that you need to hold onto that position. Plus I
was never informed about how a two year degree is really worthless unless you are applying it
very small town departments. I feel I wasted 3 years and $20,000. Plus being sometimes
applying to a department requires several visits traveling out of state becomes a very expensive
endeavor for a job that pays 35k a year.

LCO

LCO

I plan on keeping my current FT LEO position.

I have obtained a job with the- Police Department (4) years ago. The pay and the
opportunity for advancement are much greater, and rather then leaving for MN, I'm planning
on staying in -

Possibly, we'll see what the future holds.

I enjoy where I work now.

Like it where I am now

I make 200k a year and don't get shot at.

Focusing on finding a job in the private sector

Currently applying for part-time work.

I am pursuing a different career.

I love the job I have.

Depends on if the wife wants to move back.

There are too many people that are applying for a single position. I would get letters saying
that I was one of 700 people that applied for 1 position. It just seems not very likely that I will
ever be able to find a FT job.

An injury I suffered while in school disqualifies me from most departments, making it
extremely difficult to find an LE job

I believe that if my potential contributions are not wanted or if I am somehow tainted by being
a human being, then I can contribute more to society by challenging myself with bigger and
better things. That isn't to imply a lack of respect for the police or what they symbolize, merely
that I will go where I am wanted and where I will be challenged.

If hired..

3800 miles in six months applying and testing and interviews cost too much

Getting too old (47).

does not fit into family

I am 39 years old and after having about 15 interviews and never moving beyond the first
interview in the process I have decided that I was going to peruse other opportunities. I’'m also
joined a reserve program that is enabling me to still be part of the law enforcement community.

There is no opportunity for myself.

Still trying to apply for positions with the - or other State agencies.

I currently have a career with a major railroad and pays just as good if not better than most law
enforcement positions and no college education was required. Would have loved to be a
conservation officer but those hopes have dwindled.

Too big of a hassle
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I took a break from my other career to try my hand at law enforcement. If I had remained in
Minnesota, I certainly would have tried for the MSP or DNR as their recruiting schedule
allowed. However, I was offered an excellent position in my field in_ and
needed to make a reasonable life decision.

I don't live in Minnesota

The current trend in Law enforcement has been to get a job in rural minnesota or a different
state then transfer back after a few years. With a family and a house in the metro, I don't have
the ability to move to work a job

At this point, I am content with my current position in - There were very few jobs in
Minnesota and some in less-than-ideal, outstate locations when I was applying for positions. It
was quite disconcerting and I currently enjoy where I work.

The goals and aspirations I had once held have given way to the stresses of raising a family. In
other words, the investment of time has been outweighed by a mortgage and future planning of
three loving children.

I'd like to transfer back to MN, but stay in Federal law enforcement.

Job market is too tuff

Too hard to get a job in a liberal state like Minnesota

hopefully someone will give me an opportunity before my POST expires; i worked so hard

Can't get a job as a patrol officer. Although I have been working for Minnesota- for over 2
years now.

Current position pays better and no longer living in MN

Not planning on leaving

After being in the field as a reserve & police officer, I don't believe I am cut out for the job and
the lower pay.

I'm 40 and can wallpaper a room with my rejection letters. The entire hiring process is very
time consuming and frustrating. I've spent too much of my time only to be turned away in the
final steps of the hiring process.

I was sitting in the lobby waiting to be called in for an interview when a officer came out and
made a phone call. The officer asked the person on the phone where are you? The officer
replied to the person on the phone saying, you already have the position all you have to do is
show up. After that day, I have lost any interest in pursuing a career in this field.

As passionate as [ was about being a police officer, those aspirations have been swept under
the rug, unfortunately. It doesn't matter how well I did in college, how well I did in the Skills
program, how intelligent or physically fit I may or may not be. What matters is that hiring
someone like myself doesn't give a department "diversity points", so I'm left with $30,000 of
student loan debt and a bad taste in my mouth all while working the job I originally went to
school to get out of.

Currently being backgrounded by Police Department
Currently in background with Sheriff's Office.
If I could find a less than 40 hour Position

Hope so.

Too few opportunities

No longer have an interest in working as a Law Enforcement Officer.

I want to! I spent to much money on school to not want that career

I cannot afford to change careers now at the time in my life. It's taken too long to get hired and
my wife and | are starting a family and my wife wants to be a stay-at-home mom and I cannot
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take the pay cut that would come with changing to law enforcement and living on a single
income.

It is very difficult to get a Law Enforcement position with only an Associate's Degree. I now
have a family and a career with the-. I just do not have time to go back to school at this
point.

I haven't been able to get a job as the field has been flooded with applicants.

If I can get hired yes!

I'm trying

I am still looking/applying to positions

Permanent residence in

Not at this time, I currently moved to . due to high level of student loans and not able to get
hired in MN as a LEO.

Unsure

Pursuing career in corrections

To any let downs and the job I did have as a armored truck driver didn't allow me to retake my
post board

Looking out of state now

I found another career one year after completing the post exam

gave up on this career

I would like to.

Too few openings for amount of applicants.

I'm interested but if I'm not working in federal law enforcement I'll probably be a lawyer.

As I said before, the hiring process is biased.

Post license expired, to difficult and time consuming to go through it all again

I will if anyone ever gives me a chance.

I have not made a final decision yet

I still have interest, but it is too expensive and the hiring process is too long to eventually get
nowhere.

If I haven't been hired by someone in the past 3 years, it's time for me to move on to something
else

Recently offered and accepted a permanent civilian position within a law enforcement agency.

Couldn't get hired. I gave up. Now I've started a family and the shift work required would not
be possible for me.

Work for railroad

We will see

No explanation needed, I just don't plan on being a cop.

Left law enforcement returned to aviation

Not sure.

Changed careers. Self employed and opening a franchise.

No, gonna stick with my new career. Law enforcement is getting really tough and I can't put
my family through that.

Currently Disabled
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16.

Are you willing to relocate for a peace officer position?

) Response
Answer Options Percent
Yes |If yes, please write the state or region that 49 5%

interests you below.
No 50.5%
Relocate where?
answered question
Skipped question

Response
Count

100

102
80
202
25

Are you willing to relocate for a peace officer position?

OYes If yes, please write the
state or region that interests
you below.

ENo

Relocate where?

Florida

anywhere

Open

Virginia

Minnesota, Duluth

We relocate often. Western states, primarily

Minneapolis or Saint Paul or southern part of Minnesota. but would prefer area close to

wildlfe.

Minneapolis area
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Montana, colorado, florida.

As long as it's Midwest I s'pose it'll be alright

Wherever

ND or MN

Montana, Duluth

Anywhere

greater Minnesota

Las Vegas

Minnesota

California, Oregon, Washington, Wisconsin

Southeast MN..... To be closer to my family.

I am open to any location

Yes, but I am no longer looking.

any where

100 mile radius

montana

Texas, Arizona, Florida any where I can find a job

WL, IA, AZ,ND, SD, CA

I was open to the Idea of Alaska

Maybe

Sioux Falls Area (SD)

South

I would have been happy to relocate anywhere within the state for the right position.
Nationally, it would have depended a lot on the nature and philosophy of the agency(ies) in the
aera.

I moved from Minnesota to - for a Police Officer job.

Minnesota or nearby surrounding states

MN

Anywhere

Florida, Georgia, Miss, AL, TX, WA

ANYWHERE

Statewide

central MN

not at this time

New Mexico or Texas

I would have been willing to relocate to several different states, especially a state in the
southern region of the US.

Anywhere in Minnesota

St. Cloud

North Dakota or some southern states.

Anywhere

Anywhere

Hawaii, Texas,Arizona, Miami,Nevada

anywhere

Not the south west and CA
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within Minnesota. Southeast Minnesota

I came to .

Anywhere in MN

Mankato MN area

Texas but no one can give me reciprocity information on TCOLE and MN POST.

Depends

Central minnesota

Florida

Georgia

nd, mn, ak

Anywhere

Anywhere in the US, my wife is a Environmental Engineer but needs more experience for a
career.

Anywhere the DNR wants me.

Northern Minnesota

Willing to relocate anywhere

Montana, Anywhere in Minnesota

colorado

Twin cities metro and surrounding area

Texas, Arizona

Any state or country for the right position

Anywhere for federal position or natural resource enforcement

AZ,NM, NV, CO, WA, OR

anywhere that will hire me.

United States

I am open to anywhere that offers a job opportunity.

anywhere I can get hired

In Minnesota

Wisconsin, South Dakota

West Coast States as well as Arizona and Texas

Mn
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17.

Regarding physical fitness, did your training program adequately prepare you for law enforcement job requirements?

Prepared
. Not well Somewhat enough to Confidently
Answer Options D
prepared prepared function in prepared
the job
3 22 65 75

18.

How important are physical fitness requirements in a Professional Peace Officer Education program?

. Not Somewhat Very
Answer Options . - Important .
important important important
4 15 38 68

19.

How well prepared are you (your confidence level) for an entry-level position in law enforcement?

Answer Options Not Well Somewhat Prepared Confidently
P Prepared Prepared P Prepared
3 24 38 78
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Very well Rating
prepared Average
41 3.63

answered question
Skipped question

. Rati
Essential ating
Average
81 4.00

answered question
skipped question

Very Well Rating
Prepared Average
63 3.84

answered question
skipped question

Response
Count

206
206
21

Response
Count

206
206
21

Response
Count
206
206
21



20.

How long are you willing to look for a law enforcement position before you start
looking at something other than law enforcement?

Answer Options Rs:rénnste R%sgl?:ts €
1-3 years 59.0% 118
4-6 years 25.0% 50
7-10 years 5.0% 10
More than 10 years 11.0% 22
answered question 200
Sskipped question 27

How long are you willing to look for a law enforcement position before you
start looking at something other than law enforcement?

O1-3 years

W4-6 years
07-10 years

OMore than 10 years
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21.

What size agency are you interested in working for?

. Response Response

TSR (el Pe?cent Cgunt

1-5 officers 1.0% 2

6-10 officers 5.0% 10

11-20 officers 6.5% 13

21-50 officers 9.5% 19

51 or more officers 9.0% 18

Any size 69.0% 138
answered question 200

Skipped question 27

What size agency are you interested in working for?

O 1-5 officers
B6-10 officers
011-20 officers
021-50 officers

B51 or more officers

OAny size
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22.

Whatis important to you about being a peace officer?

Reasons to be a Peace Officer

Helping Latitude and
.. Independent . . < L New day,
. Pay, benefits . people make Diversity of discretionin Serve the
Answer Options i working n n new .
and pension " better job tasks daily community
conditions X L challenge
choices decisions
Firstreason 5 6 25 14 4 28 49
Second reason 11 10 15 24 10 24 29
Third reason 22 18 15 28 4 26 19

Other (please specify)

Other (please specify)

Let's not beat around the bush. These canned responses are ludicrous.

I graduated when the economy was totally destroyed. But looking back I'm not sure I would
have made a good cop. I just really don't care about people breaking the law unless it harms
others.

Really I'm just mad that I spent 4 years to get a very expensive piece of toilet paper.

It's alright though. I learned that college is basically a scam and how the world really works. It
isn't what you know, it's who you know.

The satisfaction of having the ability to make positive differences in the communities or
people's lives.

I have always wanted to be the police officer that helps someone get out of a bad situation (ie a
woman in an abusive relationship). I feel I truly could have made a difference in someone's
life. I think if you can help change the life of one person, it is all worth it in the end.

Importantly my love for the outdoors and to protect those resources as a conservation officer.
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Keeping Team spirit, Help thosle
o who can't

communities team hel

safe atmosphere p
themselves

35 6 23

36 15 21

26 18 17

answered question
skipped question

Response

Count

195
195
193

Questio
Totals

16

n

197
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Law Enforcement is a family no matter what badge you wear. We take care of one another and
would do anything for each other.

Ready to leave law enforcement, don't find enjoyment in it after 5 years.

Looking back on a life that I could be proud of.

Be able to use my bilingual skills.

Essentially helping individuals AND the diversity of the job/the discretion of the work.

The car, the uniform, the gun its all included. And anybody else who says differently is lying.

I belive my bilingual Spanish/English abilities would be a great asset to any department.

All are essential

The family of the thin blue line.

I liked the idea of helping people. I found that being a realtor and helping people buy and sell
their homes does that!
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23.

Is law enforcement your “dream job” or are there also other employment possibilities
that interest you?

Is law enforcement your “dream job” or are there also other
employment possibilities that interest you?

@ Only law enforcement.

@ One or two other jobs
interest me.

0O Some other jobs interest
me.

OMany other jobs interest me.
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