
BOARD MEETING AGENDA 
Thursday July 21, 2022 

10:00 a.m. 
This meeting will be held in person at the POST Board Offices 

1. Call to Order

2. Forum* Those interested in participating in the forum must sign up in advance. Please email

shari.mitchell@state.mn.us no later than 4:00 pm on Wednesday July 20th. Time will be

allocated depending on the number of requests.

3. Introduction of new Board members.

A. Chief Scott Kent – Alexandria PD

B. Dr. Shawn Williams – St Cloud State University

4. Approval of the Agenda  ACTION

5. Approval of the April 21, 2022 Board Meeting Minutes (Attachment) ACTION

6. Committee assignments ACTION

A. New Vice Chair appointment (Automatically fills vacancy on Executive Committee)

B. New Standards Committee member

C. New Training Committee member and one Alternate

7. Update on Rules Process (comments received summary, next steps/Attachment) (Rules

Coordinator report) DISCUSSION

8. Data analysis and reporting (Board member Schaefer) DISCUSSION

9. Approval of updated Avoiding Racial Profiling policy (tentative/Attachment) ACTION

10. Variance requests (Attachment) ACTION

A. Knopf

B. Klegstad

11. Executive Director’s report

A. Update on public data portal

B. Budget update

C. Personnel update

12. Licensure Matters (closed to the public) Attachment(s) sent separately

13. Adjournment

*Individuals may address the Board about any item not contained on the regular agenda.  A
maximum of 15 minutes is allotted for the Forum.  The Board will take no official action on items
discussed at the Forum, with the exception of referral to the Executive Director or Staff for a
future report.
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MINNESOTA BOARD OF PEACE OFFICERS 
STANDARDS AND TRAINING 

BOARD MEETING 
Post Board Office 

Electronic Meeting via Microsoft Teams 
April 21, 2022 

Members Present Staff Present Others Present 
Kelly McCarthy, Chair Erik Misselt Invitation to listen to the live 
Jennifer Foster Michael Meehan meeting was listed on the 
Tanya Gladney Rebecca Gaspard website. 
Justin Page Andy Burth 
Nigel Perrote Michelle Haggberg Gail O’Kane, Minneapolis College 
Liz Richards Angie Rohow Tom Williamson, Minneapolis 
Shelly Schaefer Michael Monsrud College 
Pilar Stier Bob Barli 
Justin Terrell Shari Mitchell 
Troy Wolberson Counsel Present 
Jim Yang David Cullen, A.G. Office 
Jason Bennett Keriann Riehle, A.G. Office 
Jay DeCoux 
Tom Smith for Andrew Evans 

Members Absent 
Luke Hennen 
Rebecca Swanson 

Call to Order: Chair McCarthy called the meeting to order on April 21, 2022 at 10:01 am. 

Forum: Mr. Misselt indicated there was no one attending for the forum. 

Approval of the Agenda: Chair McCarthy looked for a motion to reorder the agenda and swap 
agenda items 6 and 7 in order to be able to discuss the variance for Minneapolis College before 
making a motion. 

 MOTION: Chair McCarthy made a motion to approve the agenda swapping of agenda items 6
and 7.   Mr. Yang seconded motion.  The motion passed unanimously.

Approval of the January 27, 2022 Board Meeting Minutes: Chair McCarthy looked for a motion to 
approve the minutes from January 27, 2022. 

 MOTION: Mr. Wolberson made a motion to approve the minutes.  Ms. Stier seconded the
motion.  The motion passed unanimously.



CI Policy Approval: Mr. Burth provided a brief summary on the confidential informants model policy 
draft and gave an overview of what has been added and or changed to this policy. 

 MOTION:   Ms. Gladney made a motion to approve to the policy.   Ms.
Schaefer seconded the motion. The motion passed unanimously.

Variance - Minneapolis College: Ms. Gaspard spoke about this variance request by Minneapolis 
College as the college is closing their PPOE program and they are doing a draw down teach out period. 

 MOTION:   Chair McCarthy indicated the motion is to approve Minneapolis College request for
a discretionary variance of MN rule 6700.0300.  Ms. Schaefer made a motion to approve the
discretionary variance.  Ms. Gladney seconded the motion. Roll call vote was taken and
approved.  Mr. Bennett opposed the motion.

Recertification of Professional Peace Officer Education (PPOE) Schools: Mr. Meehan spoke for 
Ms. Strand regarding three PPOE schools awaiting certification.  The first one was Minneapolis 
Technical College and the second was Hennepin Technical College that they were approved by staff.  
Alexandria Technical College we are currently waiting on documentation to review their contracts 
before we can approve for certification. 

 MOTION: Chair McCarthy asked for a vote to approve the re-certification for
the three schools; Alexandria Technical College, Hennepin Technical
College and Minneapolis Technical College.  Mr. Wolberson made a motion
to approve. Mr. Terrell seconded the motion. The motion passed
unanimously.

Variance - Teah Neepaye: Ms. Gaspard spoke about Teah Neepaye’s variance application as he 
was unable to attend today’s meeting.  He has a BA in Criminal Justice from the African Methodist 
Episcopal Zion University located in Liberia.   The Educational Credential Evaluators (ECE) have 
determined that his degree is equivalent to a degree awarded in the United States.  He is asking for a 
variance so that his degree will be accepted.   

 MOTION:  Chair McCarthy asked for a motion to approve or deny Mr.
Neepaye’s request for a variance of MN Rule 6700.0100 Subdivison 20. Mr.
Yang made a motion to grant the discretionary variance.   Mr. Terrell
seconded motion. The motion passed unanimously.

Discussion and Approval of Proposed Rules:  Chair McCarthy provided an overview of the 
Proposed Rules draft that is before the Board for approval.  She noted five areas that did not have 
consensus in the Advisory Committee.   The areas and edits are in the handout dated 3/23/22.  Much 
discussion ensued. 

 MOTION:   Mr. Terrell made a motion to approve the recommended
changes.   Ms. Gladney seconded the motion.  Chair Mc Carty advised the
motion is to approve the draft rules edit as contained in the packet it is the edits
dated 3/23/22.  Roll call voice vote was then taken.



Roll Call Voice Vote: 

“Yes” Vote “No” Vote “Abstained” Vote 
Jason Bennett Jennifer Foster Tom Smith 
Tanya Gladney Pilar Stier 
Kelly McCarthy Troy Wolberson 
Justin Page ? 
Nigel Perrote 
Liz Richards 
Shelly Schaefer 
Justin Terrell Jay DeCoux not present for vote 
Jim Yang 

Executive Director’s report: Mr. Misselt spoke on the following legislative session topics that could 
impact the POST: 

 Several grants requiring POST to administer the programs.  ED testified against POST being
the grant administrator since POST is not administratively set up to do so.

 No Criminal Conviction Requirement bill for POST discipline is currently being discussed.
Unsure of status of bill.

 POST requested data sharing statute.  Was too late in the session to be submitted and it is
also an election year.  This will be submitted at next session.

 Funding for public facing database has not been picked up on the senate side.  Will be working
with conference committee members to get it thru.

 Staffing at POST: final stages for selecting a Data Manager.  OASI position has been posted.
Currently reviewing PPOE Coordinator job description before posting.

 Conducting final user testing on PSI Salesforce integration.

Board Resolution: I, Kelly McCarthy, certify that the resolution is: 

1. The Executive Director of the Board of Peace Officer Standards and Training is authorized and
directed to sign and to give Notice of Hearing on the proposed rules in the Revisor of Statutes
draft, file number R-04641 as approved by the Board and with any non-substantive changes
recommended by the Revisor. The Executive Director must give this notice to all persons who
have registered their names with the Board for that purpose. The Executive Director must also
publish the Notice in the State Register.  Furthermore, the Executive Director is authorized and
directed to do anything else needed to complete this Notice.

2. The Executive Director of the Board of Peace Officer Standards and Training is authorized and
directed to act as the Board’s representative at the hearing if a hearing is held, and to do anything
else needed to adopt these rules. This includes authority to sign the Order Adopting Rules if there
are no modifications to the rules other than modifications approved by the Board.

 Motion: Mr. Terrell motioned to approve.  Motion was seconded by Ms. Schaefer.  Ms.
Foster abstained.  Motion passed.



Delegating Authority for the SONAR: 

 MOTION:  Chair McCarthy suggested the Rules Committee be the delegating authority for the
SONAR.  Mr. Terrell motioned.  Chair McCarthy seconded the motion.  Ms. Foster abstained.
Motion passed.

Licensure Matters (closed to the public). 

Adjournment 

 MOTION:  Chair McCarthy made a motion to adjourn. Ms. Gladney seconded motion.
Adjourned via unanimous vote at 11:47am.



POST Board Rules Promulgation – Draft Timeline    June 27, 2022 
R4651   OAH Docket 8-9007-38401 

 Estimated Timeline 

Office of Administrative Hearings (OAH) approval of additional notice plan   June 8   

Mass emails to licensees, rulemaking list, etc. with Notice, rules, SONAR          June 14-15  

State Register publication of Notice of Intent to Adopt       June 20  

Deadline for public comments & hearing requests    July 20    

Staff review public comments, draft responses and any rule changes.     August 

Advisory Committee reviews potential rule changes          August 22 
POST Rules Committee reviews comments and potential rule changes     August 23 

Responses to comments and any proposed changes to rules 
sent to Board for review prior to Board meeting    Sept. 8 

Board Meeting: review responses to pre-hearing comments 
& any possible changes to rules draft (presented at hearing)              Sept 22 

Hearing Dates (via webex)  Oct 11 9 am & Oct 13 5:30 pm  

Staff draft responses to hearing comments and any rule changes  due  Oct. 24 

Board Meeting: review post-hearing responses.             Oct 27 

Post-Hearing responses due to Administrative Law Judges (ALJ)   Nov 2 
    (ALJ extended to 20 days at preliminary conference in June) 

Begin 5 day rebuttal period to hearing comments            starts Nov 3 ends Nov 9 

Board or Rules Committee Meeting: approve any responses to rebuttals  Nov 7   

Rebuttal due to OAH (5 working days after hearing comment period)   Nov 9 

Administrative Law Judge (ALJ) issues report (usually 30 days but likely to be extended)  Dec 10? 

Board Meeting: act on ALJ report     Dec 15?  

When will rules go into effect? If all or some of the rules are approved by the judges, the board orders 
adoption, and publishes an adoption order (est. 3 weeks after Board acts). Rules take effect 5 days after 
publishing, so the rules go into effect (unless effective dates added into rules prior to ALJ review) 
roughly a month after the board orders adoption. When will rules go into effect? If all or some of the 
rules are approved by the judges, the board orders adoption, and publishes an adoption order (est. 3 



POST Board Rules Promulgation – Draft Timeline                                                             June 27, 2022 
R4651   OAH Docket 8-9007-38401 

weeks after Board acts). Rules take effect 5 days after publishing, so the rules go into effect (unless 
effective dates added into rules prior to ALJ review) roughly a month after the board orders adoption.  
 
 

 
 



 

 

 

 

 

 

Public Comments  

Received through June 28, 2022 

(deadline for comments is July 20, 2022) 



This message may be from an external email source.
Do not select links or open attachments unless verified. Report all suspicious emails to Minnesota IT Services Security
Operations Center.

From: Aeisso Schrage
To: MN_POSTrules
Cc: mike hedlund
Subject: Proposed rule changes
Date: Friday, June 17, 2022 11:26:18 AM

To the MN POST Board,
I have reviewed the rule changes (and watched them evolve for months) and still have the following
concerns:
https://dps.mn.gov/entity/post/meetings/Documents/rd4641-5-12-22.pdf
https://dps.mn.gov/entity/post/meetings/Documents/POST%20SONAR%20June%202022%20R4641.
pdf
https://dps.mn.gov/entity/post/meetings/Documents/Dual%20Notice%20R4641%20OAH%208-
9007-38401.pdf
 
6700.0670 Sub 1 (B) – Social Media- if a candidate misses an account that’s unused, is s/he in
violation?  If the backgrounder doesn’t agree with their opinion on a topic, will they be disqualified?
If someone else is tagging the candidate, without their knowledge, is their potential career over
because the Chief will report the disqualification to POST?
(D) – …any conduct that resulted or may result in impeachment disclosure… - the “may result” is too
broad as any citizen can file complaints about anyone at any time and even though most are
unsubstantiated, “may result” would apply.
 
6700.0670 Sub 2 (A)(1) – a non-US citizen should not be in a position to limit the freedoms/rights of
US citizens (power of arrest). 
 
6700.0675 A 3 – psychologist report on predisposition to engage in discrimination- this is entirely
too loose and undefined.  Psychologists who may not agree with a candidate’s opinions could be
quick to fail them in this area, permanently scarring a candidate from future hire, based on one
Psychologist’s opinion.
 
6700.0700 Sub 1 (J)- the physical requirement was not broken and shouldn’t be removed.  While it’s
clear that detectives, SRO’s etc, may not need to meet the same requirements as patrol officers, in a
moment’s notice, they may be required to be physically capable of doing the job.  The initial entry
requirement to get into this field needs to be upheld, or we’ve watered down the requirements for
an already out of shape generation which will result in multitudes of lawsuits in the future for failure
to protect our citizens and early medical retirements.
 
6700.1600 Sub 1 (A)(1) – conduct…regardless of whether or not the conduct results in criminal
charges.  Throughout the hearings I heard “due process” but this flies in the face of due process. 
6700.1600 Sub 1 (B)- conduct that may lead to… Brady-Giglio- many Brady-Giglio officers are
employed throughout the state and it’s up to each Prosecutor to deal with those issues.  Many of

mailto:aschrage@egf.mn
mailto:POSTrules.POST@state.mn.us
mailto:mhedlund@egf.mn
https://dps.mn.gov/entity/post/meetings/Documents/rd4641-5-12-22.pdf
https://dps.mn.gov/entity/post/meetings/Documents/POST%20SONAR%20June%202022%20R4641.pdf
https://dps.mn.gov/entity/post/meetings/Documents/POST%20SONAR%20June%202022%20R4641.pdf
https://dps.mn.gov/entity/post/meetings/Documents/Dual%20Notice%20R4641%20OAH%208-9007-38401.pdf
https://dps.mn.gov/entity/post/meetings/Documents/Dual%20Notice%20R4641%20OAH%208-9007-38401.pdf


them have perfectly tailored assignments that keeps them out of Court and should no lose their
license.
 
6700.1600 Sub 1 (G)- by far the most concerning of all the changes is the undefined “discriminatory
conduct.”  If someone is offended by an officer’s opinion and spins it in the direction of
discrimination, will they lose their license?  We are accused of “being racist” often just because a
person of color doesn’t want to talk to the police. If they see an officer off duty and claim this, will
the officer lose their license without due process?
6700.1600 Sub 1 (I)(2)- engagement in cyber or social media posts, chats, forums, and other forms
of promotion of the group's activities or ideology- what is “engagement”.  If I’m viewing a group’s
publications in order to stay apprised of the threats to my community am I risking my license?  What
if it’s a part of my investigation and some reporter finds my name, am I done in law enforcement? 
Paragraph 3 is even worse, what are the defined “hand signs” etc, that will lead me to lose my
license?  Who decides?  Is Facebook the source of our information on what’s racist?  This is a
slippery slope.
 
In closing:
We have struggled for the last several years to draw people into this thankless field.  Absolutely
something needs to be done to protect our citizens regardless of color/creed/origin, but making this
job less obtainable and licenses at risk is not the solution.  Please, as a board, promote the
adjudication of those that deserve it without the blanket punishment of the masses who are NOT
racist and only want what’s best for our citizens.
Respectfully,
Sgt Schrage
 
 



This message may be from an external email source.
Do not select links or open attachments unless verified. Report all suspicious emails to Minnesota IT Services Security
Operations Center.

From: Art Vinson
To: MN_POSTrules
Subject: Proposed rule changes
Date: Monday, June 20, 2022 1:50:25 PM

Hello Ladies and Gentleman;
 
I would first like to introduce myself, my name is Art Vinson, I am a deputy sheriff with the Douglas
County Sheriff’s Office.  I have been a police officer since 1994 and with the DCSO for 27 years.
 
Next I want to make a comment on the proposed rule 6700.1600 the Standards of Conduct.
 
First off so I am very clear before I attempt to make my point, any discriminatory or racist behavior
perpetrated by a Minnesota law enforcement officer or anyone for that matter is wrong and I do not
support the behavior or that person in any form or fashion.
 
In reading this proposed rule change I question the motives and some of the need of how specifically
one part is written.  First off the motives, I was part of the listening sessions and I question how
much of the current politics are influencing these proposed changes.   There was a long piece in this
that talked about the distrust with law enforcement, one and only one agency in Minnesota was
cited, Minneapolis.  In my area our citizens are very supportive and I believe trust their cops to be
doing the right thing.  How much of the distrust issue has been pushed by the media?  I have been a
cop long enough to have watched, and experience the media running with a story or not telling the
whole story simply to get it out there.  How about letting the investigation come to a conclusion
before the cops are villainized?
 
Second part I would like to comment on is Item H in the standards of conduct.  Why are we
specifically defining white supremacy?  Again having been a cop for almost 30 years I cannot recall
an incident that involved a Minnesota law enforcement officer where that officer was part of a white
supremist group.  Simply because the FBI or other organizations don’t recognize a group as a hate
group doesn’t mean they cannot be one.  Why not take the lead in society and if the definition fits
we label other groups as hate groups.  In the following statement  ADL tracks hate incidents but not
hate groups. The ADL H.E.A.T. Map22  shows 163 incidents in Minnesota in 2021 of hate activity, of
which 159 involved white supremacist incidents.  How many of those incidents involved law
enforcement officers?  If the answer is none then what is the problem.  If you are going to
specifically put in white supremacy group then you better add all the outlaw motorcycle gangs, the
street gangs, and any other criminal enterprise that could be considered a hate group.
 
If a law enforcement officer is a member of any hate group, criminal gang or involved in
discriminatory conduct there should be repercussions.
 

mailto:artv@co.douglas.mn.us
mailto:POSTrules.POST@state.mn.us


Lastly with the multiple mentions of Brady-Giglio issues:  I hope the board is not using this as an
excuse or catch all in order to make these rule changes.  Again citing from the tule  St. Louis and
Philadelphia officers were cited for discriminatory conduct, please give me a relevant instance in
where a Minnesota officer has had this issue.  If you can not do this then using Brady-Giglio to try
and help push the rule change is disingenuous.   Why did the Board have an Advisory Committee? 
Was it simply to say that you did?  If you were going to disregard the suggestions they made then
just do it.  The committee’s wording on this rule seems far more reasonable than what the Board is
attempting to do.
 
The Board says they want to make these rule changes because it is reasonable.  Simply attempting to
change rules because politicians could get legislation passed is wrong and not reasonable.
 
Please do the right thing.
 
If anyone has questions feel free to email me or call me at 320-219-4509
 
Art Vinson
 



This message may be from an external email source.
Do not select links or open attachments unless verified. Report all suspicious emails to Minnesota IT Services Security
Operations Center.

From: Craig Hendrickson
To: Gaspard, Rebecca W (POST)
Subject: Suggestions for POST Rule Changes
Date: Thursday, June 23, 2022 4:14:10 PM
Attachments: Retrictions Highlighted Permit-to-Carry-a-Pistol-Application..pdf

Thanks again for your time yesterday! As mentioned yesterday, it may be helpful to use some or all
of the criteria in the permit to carry legal requirements in the amended rules. 
 
Having worked in investigations involving permit to carry in my previous assignment, it seems
reasonable to require peace officer candidates to meet the standards of permit to carry under
Minnesota and Federal law.  With the focus on law enforcement and shootings, the public likely
would believe that a candidate for a peace officer position would have to meet the same legal
standard or would likely have a higher expectation of peace officers due to the nature and risks
involved.  
 
The POST requirements could state that candidates would have to be eligible to carry a firearms
based on state and federal law.  Peace Officers are exempt from permit to carry under state or
federal law; however, are required to be 18 years of age to carry.  Retired peace officers are also
exempt and not required to obtain a permit to carry based on State and Federal law under LEOSA. 
 
Federal law only states that no one can purchase a handgun until they are 21.  There is no law
enforcement exemption for permit to purchase under state for federal law.  In most cases, the
departments issue the handguns so it is not an issue.  In other cases, parents often make the
purchase for them.          
 
I have attached the permit to carry application form with restrictions that are highlighted in (3)
areas.   
 
One page two:
 
Under the permit to carry application process for citizens, law enforcement is required to check with
the department of Human Services for data related to (4) highlighted areas with a signed waiver.  It
would be helpful if we could run this same check for Peace Officer Backgrounds as well.  Peace
Officers are not immune for any of those (4) areas.  Perhaps this inquiry could be made by an
appropriate person not directly involved in the hiring decision for each agency as I have seen in the
new proposed language.  That designee could then pass it on to the psychologist to consider in the
psych exam if appropriate.           
 
Page three and four: 
 
The Minnesota and Federal Restrictions are on page 3 and 4.  As a final option, some of the State

mailto:Craig.Hendrickson@co.anoka.mn.us
mailto:Rebecca.W.Gaspard@state.mn.us
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MINNESOTA UNIFORM FIREARM APPLICATION 
PERMIT TO CARRY A PISTOL
 


(TYPE OR PRINT ONLY)
 
THIS APPLICATION MUST BE SUBMITTED IN PERSON
 


CHECK TYPE 
NEW 
RENEWAL 
PERSONAL DATA CHANGE 
REPLACEMENT 
EMERGENCY 


NOTE:  PERSONAL DATA CHANGE/ 
REPLACEMENT APPLICANTS NEED ONLY 
COMPLETE REQUIRED PERSONAL DATA 
AND SIGN WHERE INDICATED. 


NOTICE TO APPLICANT: An incomplete application will be denied. If an applicant is found to have knowingly falsified this 
application or omitted pertinent information that person may be subject to criminal prosecution. The waiting period will begin on the 
date that this application is fully completed and submitted. 


The Minnesota Data Practices Act requires you be advised of the following: 


As an applicant for a permit to carry a pistol, you are being asked to provide private data about yourself that will be used to check 
various databases to determine your eligibility to possess a firearm. 


You may refuse to provide this data. If you refuse, the background check cannot be completed and your application will not be 
processed.  Providing the data will permit the background check to be completed.  The result of the check may be either affirmative or 
negative.  The data you provide may be shared with other criminal justice agencies, via court order or as authorized or required by 
law. 
I HAVE READ AND UNDERSTAND THE ABOVE DATA PRACTICES ADVISORY. 


SIGNATURE: DATE: 


REQUIRED PERSONAL DATA 
NAME (LAST, FIRST, MIDDLE, JR/SR): BIRTH DATE: PHONE NO.: 


MAIDEN NAME (if applicable) OR OTHER NAMES YOU HAVE USED: 


PRESENT RESIDENCE ADDRESS: CITY/TOWNSHIP (if applicable): COUNTY: STATE: ZIP CODE: 


SEX: HEIGHT: WEIGHT: EYE COLOR: HAIR COLOR: STATE: DRIVER’S LICENSE, STATE ID OR PASSPORT NUMBER: 


DISTINGUISHING PHYSICAL CHARACTERISTICS (INCLUDING SCARS, MARKS, TATTOOS, ETC.): 


PREVIOUS RESIDENCES (PAST 5 YEARS) 
FROM (Mo/Yr) – TO (Mo/Yr) CITY TOWNSHIP (if applicable) COUNTY STATE 


Rev. 2015 1 


DATA PRACTICES ADVISORY







   


     
 


      
    


      
  


     


  
 


    
  


   
 


   
 


 


 


      
        


     


     
  


   
   


     


  
  


 


     


  


  


  


  


AUTHORIZATION FOR RELEASE OF HUMAN SERVICES DATA FOR BACKGROUND CHECKS 


NAME (LAST, FIRST, MIDDLE, JR/SR): BIRTH DATE: PHONE NO.: 


MAIDEN NAME (if applicable) OR OTHER NAMES YOU HAVE USED: 


PRESENT RESIDENCE ADDRESS: CITY/TOWNSHIP (if applicable): COUNTY: STATE: ZIP CODE: 


TO: Minnesota Department of Human Services or a similar government agency in another state that maintains data about civil 
commitments 


By signing this Authorization for Release of Data I am giving the Minnesota Department of Human Services or a similar government 
agency in another state permission to release the following types of data about me to the named law enforcement agency. I 
understand this data will be used by the law enforcement agency as part of a background check to determine whether I am eligible for 
a permit to carry, eligible to renew a permit to carry, or eligible for a permit to purchase a firearm. 


The data I am asking to be released would indicate whether I have been: 


 Committed by a court as mentally ill, developmentally disabled or mentally ill and dangerous to the public
 Committed by a court as chemically dependent
 Found incompetent to stand trial or found not guilty by reason of mental illness
 A peace officer informally admitted to a treatment facility for chemical dependency


The data is to be released to the listed law enforcement agency: 
AGENCY NAME: 


AGENCY ADDRESS: 


AGENCY CONTACT PERSON AND PHONE NUMBER: 


I understand that by signing this form I am requesting the data listed be sent to the law enforcement agency listed.  I may cancel this 
consent at any time by writing to the Minnesota Department of Human Services or government agency in another state. If data has 
already been released based on this consent, my request to cancel the release will not work for that data. 


I understand when the data is sent to the law enforcement agency, the data could be redisclosed as allowed under federal and state 
law.  If I choose not to sign this consent form, I may not be able to receive a permit. 


This consent will end five years from the date any permit is issued unless I indicate an earlier date or event here: 
SIGNATURE: DATE: 


For Law Enforcement Use Only – Permit Issue Date: 


Rev. 2015 2 







 


  
       


      
 


  


 


 
 


      
         


    


   
  


 
  


      
       


      
     


     
      


    


  


   
 


    
   


    


     
  


    
 


       
   


    
  


     


     


 


  


 


    
   


      
    


  


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


    
 


  


RESTRICTIONS 


The following restrictions apply to the possession of firearms, to purchase/transfer permits, and reports of transfer for handguns and 
semiautomatic military-style assault weapons. Individuals with restrictions shall not be entitled to possess a pistol or any other firearm. The 
legal basis for the restrictions may be found in federal law (18 United States Code § 922) or Minnesota law (Minnesota Statutes, §§ 253B.02, 
624.712, 624.713. 624.7131 or 624.714). 


• Must be at least 21 years old to purchase a handgun or handgun ammunition from a federally licensed dealer.


• Must be at least 18 years old to purchase a semi-automatic assault rifle.


• Must not have been convicted, adjudicated delinquent or convicted as an extended jurisdiction juvenile of a crime of violence in Minnesota or
elsewhere unless civil rights have been restored and during that time you have not been convicted of any other crime of violence.
NOTE: This lifetime prohibition on possessing, receiving, shipping, or transporting firearms for persons convicted or adjudicated
delinquent of a crime of violence applies only to offenders who are discharged from sentence or court supervision for a crime of
violence on or after August 1, 1993.


• Must not have been charged with a crime of violence or placed in a pretrial diversion program by the court before disposition until you have
completed the diversion program and the charge of committing the crime of violence has been dismissed.


• Must not have been convicted of fifth-degree assault as defined in Minnesota Statutes, §609.224 or assault as defined in Minnesota Statutes,
§609.2242 or a similar offense in another state where the victim was a family or household member since August 1, 1992. Additional restrictions
apply.


• Must not have been convicted in any court of a misdemeanor crime of domestic violence as defined in 18 United States Code section 922(g)(9).
Federal law prohibits the possession of a firearm for anyone convicted in any court of a qualified misdemeanor crime of domestic violence.


• Must not be subject to a court order that (1) was issued after a hearing of which you had actual notice and at which you had an opportunity to
participate; (2) restrains you from harassing, stalking, or threatening an intimate partner, a child of an intimate partner, or your own child, or
engaging in other conduct that would place an intimate partner in a reasonable fear of bodily injury to that person or a child; and (3) includes a
finding that you represent a credible threat to the physical safety of such intimate partner or child or by its terms explicitly prohibits the use,
attempted use, or threatened use of physical force against such intimate partner or child that would reasonably be expected to cause bodily injury.


• Must not be an unlawful user of any controlled substance as defined in Chapter 152 of Minnesota Statutes.


• Must not be a person who is or has ever been committed by a judicial determination for treatment for the habitual use of a controlled substance as
defined in Minnesota Statutes, §§ 152.01 and 152.02, unless the person's ability to possess a firearm has been restored under Minnesota Statutes,
§624.713, subdivision 4 and must not have been convicted in Minnesota or elsewhere of a misdemeanor or gross misdemeanor violation of
Chapter152 of Minnesota Statutes, unless three years have elapsed since the date of conviction and during that time the person has not
been convicted of any other such violation of Chapter 152 of Minnesota Statutes or a similar law of another state.


• Must not have been committed to a treatment facility in Minnesota or elsewhere as chemically dependent unless you have completed treatment or
your civil rights to possess a firearm have been restored.


• Must not have been judicially committed to a treatment facility in Minnesota or elsewhere as "mentally ill," "developmentally disabled” or “mentally
defective," or "mentally ill and dangerous to the public."


• Must not be a peace officer who has been informally admitted to a treatment facility for chemical dependency unless you possess a certificate from
the head of the treatment facility discharging or provisionally discharging you from that facility.


• Must not have been convicted in Minnesota or elsewhere of a crime punishable by imprisonment for more than one year (other than for offenses
pertaining to antitrust violations, unfair trade practices, restraints of trade, or similar offenses relating to the regulation of business practices) unless
your civil rights have been restored or the conviction has been pardoned, expunged, or set aside.


• Must not be a fugitive from justice as a result of having fled from any state to avoid prosecution for a crime or to avoid giving testimony in any
criminal proceeding.


• Must not be an alien who is illegally or unlawfully in the United States.


• Must not have been discharged from the armed forces of the United States under dishonorable conditions.


• Must not have renounced your United States citizenship.


• Must not have been convicted of a gross misdemeanor level crime committed for the benefit of a gang (§609.229); assault motivated by bias
(§609.2231, subd. 4); false imprisonment (§609.255); neglect or endangerment of a child (§609.378); burglary in 4th degree (§609.582 subd. 4);
setting a spring gun (§609.665); riot (§609.71) or harassment and stalking (§609.749), unless three years have elapsed since the date of conviction
and during that time you have not been convicted of any other violation of these sections. (All references are to Minnesota Statutes.)


• Must not be under a qualified domestic abuse restraining order as defined in 18 United States Code section 922 (g)(8) or (9) as amended through
March 1, 2014.
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CHANGE OF ADDRESS/LOSS OR DESTRUCTION OF PERMIT 


If card is lost or destroyed, permit holder must provide a notarized statement that the card has been lost or destroyed.   


Failure to provide notification as required by this subdivision is a petty misdemeanor.   


Within 30 days after changing permanent address, or within 30 days of having lost or destroyed the permit card, the permit holder 
must notify the issuing sheriff’s office of the change, loss, or destruction.


 


 


RESTRICTIONS 


The following statutes describe persons that are prohibited from possessing a firearm: 


• Minnesota Statutes, §518B.01, subdivision 14 - Violation of an Order for Protection.
• Minnesota Statutes, §609.224, subdivision 3 - Assault in the 1st through 5th degree with firearms.
• Minnesota Statutes, §609.2242, subdivision 3 - Domestic assaults with firearms.
• Minnesota Statutes, §609.749, subdivision 8 - Harassment; Stalking; Firearms.
• Minnesota Statutes, §624.713 - Certain persons not to possess firearms.
• Minnesota Statutes, §624.719 - Possession of a firearm by non-resident alien.
• Minnesota Statutes, §629.715, subdivision 2 - Surrender of firearms as condition of release.
• Minnesota Statutes, §629.72, subdivision 2 - Judicial review that prohibits person from possessing a firearm.
• Minnesota Statutes, §299C.091 - Listed in the criminal gang investigation system.


Note: Federal laws, not listed herein, may also prohibit possession of a firearm for certain persons. 


I HEREBY STATE TO THE BEST OF MY KNOWLEDGE AND BELIEF THAT I AM NOT PROHIBITED BY LAW FROM 
POSSESSING A FIREARM. 
SIGNATURE: DATE: 


FOR OFFICE USE ONLY 


The Applicant must submit the following items with this application: 


A completed application form, signed and dated by the Applicant; 


An accurate photocopy of a certificate, affidavit, or other document that is submitted as the Applicant’s evidence of training in 
the safe use of a pistol that meets the requirements of Minnesota Statutes, §624.714; 


An accurate photocopy of the Applicant’s current driver’s license, state identification card, or the photo page of the Applicant’s 
passport. 


In addition to the other application materials, a person who is otherwise ineligible for a permit due to a criminal conviction but 
who has obtained a pardon or expungement setting aside the conviction, sealing the conviction, or otherwise restoring 
applicable rights, must submit a copy of the relevant order. 


NOTICE OF REVOCATION 


Permit, if granted, shall be void at the time the holder becomes prohibited from possession of a pistol under Minnesota Statutes, in 
which event the holder must immediately return the permit to the issuing sheriff’s office. 


DENIAL 


This application is denied based on the following reason(s): 


Sheriff’s Office 


4Rev. 2015  
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MINNESOTA UNIFORM FIREARM APPLICATION
 
PERMIT TO CARRY A PISTOL
 


RECEIPT 


CHECK TYPE 
NEW 
RENEWAL 
PERSONAL DATA 


CHANGE 
REPLACEMENT 
EMERGENCY 


I HEREBY ACKNOWLEDGE ACCEPTANCE OF THE PERMIT TO CARRY APPLICATION OF: 


(Name of Applicant)  


Date:   


ved:  


Time: 


Amount Recei Form of Payment:    


Signature of person accepting application  Issuing  Sheriff’s Office  


This receipt DOES NOT constitute a permit to carry a pistol. 
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		CHECK TYPE

		  NEW

		NOTE:  PERSONAL DATA CHANGE/

		REPLACEMENT APPLICANTS NEED ONLY COMPLETE REQUIRED PERSONAL DATA AND SIGN WHERE INDICATED.

		DISTINGUISHING PHYSICAL CHARACTERISTICS (INCLUDING SCARS, MARKS, TATTOOS, ETC):

		RESTRICTIONS



		  Alien   (Attach copy of documentation)

		  Legal Resident

		  American Citizen

		  Yes   No

		NOTICE OF REVOCATION

		CHANGE OF ADDRESS/LOSS OR DESTRUCTION OF PERMIT

		FOR OFFICE USE ONLY

		DENIAL

		Sheriff’s Office





		CHECK TYPE

		  NEW

		Untitled
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			MINNESOTA UNIFORM FIREARM APPLICATION


PERMIT TO CARRY A PISTOL


(TYPE OR PRINT ONLY)


THIS APPLICATION MUST BE SUBMITTED IN PERSON


						CHECK TYPE





			|_|  NEW


|_|  RENEWAL


|_|  PERSONAL DATA CHANGE


|_|  REPLACEMENT


|_|  EMERGENCY





			


NOTE:  PERSONAL DATA CHANGE/


REPLACEMENT APPLICANTS NEED ONLY COMPLETE REQUIRED PERSONAL DATA AND SIGN WHERE INDICATED.




















			NOTICE TO APPLICANT:  An incomplete application will be denied.  If an applicant is found to have knowingly falsified this application or omitted pertinent information that person may be subject to criminal prosecution.  The waiting period will begin on the date that this application is fully completed and submitted.





			DATA PRACTICES ADVISORY





			The Minnesota Data Practices Act requires you be advised of the following:





As an applicant for a permit to carry a pistol you are being asked to provide private data about yourself that will be used to check various databases to determine your eligibility to possess a firearm.





You may refuse to provide this data. If you refuse, the background check cannot be completed and your application will not be processed.  Providing the data will permit the background check to be completed.  The result of the check may be either affirmative or negative.  The data you provide may be shared with other criminal justice agencies, via court order or as authorized or required by law.





I HAVE READ AND UNDERSTAND THE ABOVE DATA PRACTICES ADVISORY.








			SIGNATURE:





			DATE:








			REQUIRED PERSONAL DATA





			NAME (LAST, FIRST,MIDDLE,JR/SR):








			DATE OF BIRTH:





			TELEPHONE NO.:








			MAIDEN NAME (IF APPLICABLE) OR OTHER NAMES YOU HAVE USED:











			PRESENT RESIDENCE ADDRESS:








			CITY/TOWNSHIP (if applicable):


			COUNTY:


			STATE:


			ZIP CODE:





			SEX:








			HEIGHT:


			WEIGHT:


			EYE COLOR:


			HAIR COLOR:


			STATE:


			DRIVER’S LICENSE, STATE ID OR PASSPORT NUMBER:





			DISTINGUISHING PHYSICAL CHARACTERISTICS (INCLUDING SCARS, MARKS, TATTOOS, ETC):








			





			





			[bookmark: _GoBack]





			











			PREVIOUS RESIDENCE (PAST 5 YEARS)





			From (Mo/Yr) – To (Mo/Yr)


			CITY


			TOWNSHIP (if applicable)


			COUNTY


			STATE





			


			


			


			


			





			


			


			


			


			





			


			


			


			


			





			


			


			


			


			





			


			


			


			


			





			


			


			


			


			








			



AUTHORIZATION FOR RELEASE OF HUMAN SERVICES DATA FOR BACKGROUND CHECKS














			NAME (LAST, FIRST,MIDDLE,JR/SR):








			DATE OF BIRTH:





			TELEPHONE NUMBER:








			MAIDEN NAME (IF APPLICABLE) OR OTHER NAMES YOU HAVE USED:











			PRESENT RESIDENCE ADDRESS:








			CITY/TOWNSHIP (if applicable):


			COUNTY:


			STATE:


			ZIP CODE:











			TO:  Minnesota Department of Human Services or a similar government agency in another state that maintains data about civil commitments








			By signing this Authorization for Release of Data I am giving the Minnesota Department of Human Services or a similar government agency in another state permission to release the following types of data about me to the named law enforcement agency.  I understand this data will be used by the law enforcement agency as part of a background check to determine whether I am eligible for a permit to carry, to renew a permit to carry or for a permit to purchase a firearm.








			The data I am asking to be released is whether I have been:





· Confined as a result of an emergency mental health or other type of hold order


· Confined as a result of a court hold order


· Committed by a court as mentally ill, developmentally disabled or mentally ill and dangerous


· Committed by a court as chemically dependent


· Found incompetent to stand trial or have been found not guilty by reason of mental illness


· A peace officer informally admitted to a treatment facility for chemical dependency








			The data is to be released to the listed law enforcement agency:





			Name:








			Address:








			Contact person and phone number:








			I understand that by signing this form I am requesting the data listed be sent to the law enforcement agency listed.  I may stop this consent at any time by writing to the Minnesota Department of Human Services or government agency in another state.  If data has already been released based on this consent, my request to stop the release will not work for that data.





I understand when the data is sent to the law enforcement agency the data could be re-disclosed as provided under federal and state law.  If I choose not to sign this consent form, I may not be able to receive a permit.














			This consent will end five years from the date any permit is issued unless I indicate an earlier date or event here:





			SIGNATURE :








			DATE:





			





			For Law Enforcement Use Only – Permit Issue Date:  


















			RESTRICTIONS





			


The following restrictions apply to the possession of firearms, to transferee permits, and reports of transfer for handguns and semiautomatic military-style assault weapons. Individuals with restrictions shall not be entitled to possess a pistol or any other firearm.  The legal basis for the restrictions may be found in federal law (18 United States Code § 922) or Minnesota law (Minnesota Statutes, §§ 253B.02, 624.712, 624.713. 624.7131 or 624.714.)





· Must be 21 years old to purchase a handgun or handgun ammunition from a federally licensed dealer. 





· Must be 18 years old to purchase a semi-automatic assault rifle. 





· Must not have been convicted, adjudicated delinquent or convicted as an extende4d jurisdiction juvenile  of a crime of violence in Minnesota or elsewhere unless civil rights have been restored and during that time you have not been convicted of any other crime of violence.


NOTE: This lifetime prohibition on possessing, receiving, shipping, or transporting firearms for persons convicted or adjudicated delinquent of a crime of violence applies only to offenders who are discharged from sentence or court supervision for a crime of violence on or after August 1, 1993.





· Must not have been charged with a crime of violence or placed in a pretrial diversion program by the court before disposition until you have completed the diversion program and the charge of committing the crime of violence has been dismissed.





· Must not have been convicted of fifth-degree assault as defined in Minnesota Statutes. §609.224 or assault as defined in Minnesota Statutes, §609.2242 either in Minnesota or elsewhere since August 1, 1992.





· Must not have been convicted in any court of a misdemeanor crime of domestic violence as defined in 18 United States Code section 922(g)(9). Federal law prohibits the possession of a firearm for anyone convicted in any court of a qualified misdemeanor crime of domestic violence.





· Must not be subject to a court order that (1) was issued after a hearing of which you had actual notice and at which you had an opportunity to participate; (2) restrains you from harassing, stalking, or threatening an intimate partner, a child of an intimate partner, or your own child, or engaging in other conduct that would place an intimate partner in a reasonable fear of bodily injury to that person or a child; and (3) includes a finding that you represent a credible threat to the physical safety of such intimate partner or child or by its terms explicitly prohibits the use, attempted use, or threatened use of physical force against such intimate partner or child that would reasonably be expected to cause bodily injury. 





· Must not be an unlawful user of any controlled substance as defined in Chapter 152 of Minnesota Statutes. 





· Must not be a person who is or has ever been committed by a judicial determination for treatment for the habitual use of a controlled substance as defined in Minnesota Statutes, §§ 152.01 and 152.02, unless the person's ability to possess a firearm has been restored under Minnesota Statutes, §624.713, subdivision 4 and must not have been convicted in Minnesota or elsewhere of a misdemeanor or gross misdemeanor violation of Chapter152 of Minnesota Statute, unless three years have elapsed since the date of conviction and during that time the person has not been convicted of any other such violation of Chapter 152 of Minnesota Statutes or a similar law of another state.





· Must not have been committed to a treatment facility in Minnesota or elsewhere as chemically dependent unless you have completed treatment or your civil rights to possess a firearm have been restored. 





· Must not have been judicially committed to a treatment facility in Minnesota or elsewhere as "mentally ill," "developmentally disabled” or “mentally defective," or "mentally ill and dangerous to the public."





· Must not be a peace officer who has been informally admitted to a treatment facility for chemical dependency unless you possess a certificate from the head of the treatment facility discharging or provisionally discharging you from that facility. 





· Must not have been convicted in Minnesota or elsewhere of a crime punishable by imprisonment for more than a year (other than offenses pertaining to antitrust violations, unfair trade practices, restraints of trade, or similar offenses relating to the regulation of business practices) unless your civil rights have been restored or the conviction has been pardoned, expunged, or set aside. 





· Must not be a fugitive from justice as a result of having fled from any state to avoid prosecution for a crime or to avoid giving testimony in any criminal proceeding. 





· Must not be an alien who is illegally or unlawfully in the United States. 





· Must not have been discharged from the armed forces of the United States under dishonorable conditions. 





· Must not have renounced your United States citizenship. 





· Must not have been convicted of a gross misdemeanor level crime committed for the benefit of a gang (§609.229); assault motivated by bias (§609.2231, subd. 4); false imprisonment (§609.255); neglect or endangerment of a child (§609.378); burglary in 4th degree (§609.582 subd. 4); setting a spring gun (§609.665); riot (§609.71) or harassment and stalking (§609.749), unless three years have elapsed since the date of conviction and during that time, you have not been convicted of any other violation of these sections. (All references are to Minnesota Statutes.) 





· Must not be under a qualified domestic abuse restraining order as defined in 18 United States Code section 922 (g)(8) or (9) as amended through  March 1, 2014.















			COMPLETE THE FOLLOWING QUESTIONS





			1. I am (check one):


			|_|  American Citizen





			|_|  Legal Resident





			|_|  Alien		 (Attach copy of documentation)








			2. Have you ever renounced your citizenship having been a citizen of the United States?


			|_|  Yes	|_|  No








			3. Have you ever served in the armed forces of the United States?


			|_|  Yes	|_|  No








			4. Have you ever been discharged from the armed forces of the United States under dishonorable conditions?


			|_|  Yes	|_|  No








			5. Have you ever been charged or adjudicated as a juvenile or convicted for what would be a crime of violence as defined in Minn. Stat. § 624.712 in Minnesota or elsewhere and not been restored your civil rights?


If yes, complete the following information:


Dates: 	 Crime(s): 





Location of Charge/Adjudication or Conviction (City, County, State)





			|_|  Yes	|_|  No





			6. Have you been convicted after August 1, 1992, of assault in the fifth degree at the misdemeanor or gross misdemeanor level under Minn. Stat. §609.224 or of domestic assault under Minn. Stat. §609.2242?





If yes, was the assault committed within three years of a previous assault conviction under Minn. Stat. §609.21 to Minn. Stat. §609.224 OR was the assault victim a family or household member?





If yes, complete the following information:


Dates: 	Crime(s): 





Location of Charge/Adjudication or Conviction (City, County, State)





			|_|  Yes	|_|  No








|_|  Yes	|_|  No








			7. Have you been convicted of a crime punishable by imprisonment for a term exceeding one year regardless of what punishment was actually imposed? 





If yes, complete the following information:


Dates: 	Crime(s): 





Location of Charge/Adjudication or Conviction (City, County, State)





			|_|  Yes	|_|  No








			8. Have you ever been pardoned for a crime of violence? 





If yes, complete the following information:


Dates: 	Crime(s): 





Location of Charge/Adjudication or Conviction (City, County, State)





Under the law of the jurisdiction where you were convicted has your conviction been expunged, set aside, pardoned or have you had your civil rights restored?  (Attach a copy of documentation establishing the conviction has been expunged, set aside, pardoned or that you have had your civil rights restored.)


			|_|  Yes	|_|  No


|_|  Yes	|_|  No








			9. Have you ever been convicted for the unlawful use, possession, or sale of a controlled substance (other than conviction for possession of a small amount of marijuana as defined in Minn. Stat. §152.01, subd. 16)?


			|_|  Yes	|_|  No








			10. Are you an unlawful user of any controlled substance as defined in Chapter 152, Minnesota Statutes?


			|_|  Yes	|_|  No








			11. Have you ever been committed for treatment for the habitual use of a controlled substance?


			|_|  Yes	|_|  No








			12. Have you ever been committed to a treatment facility in Minnesota or elsewhere as "chemically dependent" as defined in Minn. Stat. §253B.02?


If yes, have you completed treatment?


			|_|  Yes	|_|  No





|_|  Yes	|_|  No








			13. Have you fled from any state to avoid prosecution for a crime or to avoid giving testimony in any criminal proceedings?


			|_|  Yes	|_|  No








			14. Are you a peace officer?





If yes, have you ever been informally admitted to a treatment facility pursuant to Minn. Stat. §253B.04 for chemical dependency?  If yes, attach certificate from head of the facility discharging or provisionally discharging you from the facility.








			|_|  Yes	|_|  No





|_|  Yes	|_|  No








			15. Have you ever been committed to a treatment facility in Minnesota or elsewhere as a "mentally ill," “developmentally disabled,” or "mentally ill and dangerous to the public" person as defined in Minn. Stat. §253B.02?





If yes, attach proof that you are no longer suffering from this disability.


			|_|  Yes	|_|  No








			16. Have you been found incompetent to stand trial or not guilty by reason of mental illness?


			|_|  Yes	 |_|  No








			17. Are you subject to a court order that restrains you from harassing, stalking, or threatening an intimate partner, the child of an intimate partner, or your own child?





If yes, attach a copy of court order.


			|_|  Yes	 |_|  No








			18. Have you been convicted in any court of a misdemeanor crime of domestic violence?





If yes, complete the following information:


Dates: 	Crime(s): 





Location of Charge/Adjudication or Conviction (City, County, State)





			|_|  Yes	 |_|  No














			I HEREBY STATE TO THE BEST OF MY KNOWLEDGE AND BELIEF THAT I AM NOT PROHIBITED BY LAW FROM POSSESSING A FIREARM.








			SIGNATURE:








			DATE:











			NOTICE OF REVOCATION





			


Permit, if granted, shall be void at the time the holder becomes prohibited from possession of a pistol under Minnesota Statutes, in which event the holder must immediately return the permit to the issuing Sheriff’s Office.














			CHANGE OF ADDRESS/LOSS OR DESTRUCTION OF PERMIT





			


Within 30 days after changing permanent address, or within 30 days of having lost or destroyed the permit card, the permit holder must notify the issuing Sheriff’s Office of the change, loss, or destruction.





If card is lost or destroyed, permit holder must provide a notarized statement that the card has been lost or destroyed.





Failure to provide notification as required by this subdivision is a petty misdemeanor.  














			I HEREBY AFFIRM THAT THE INFORMATION PROVIDED ON THIS APPLICATIO/RECEIPT IS CORRECT UPON PENALTY OF PROSECUTION AND/OR VOIDING OF ANY PERMIT ISSUED HERE UNDER.








			SIGNATURE:








			DATE:











			FOR OFFICE USE ONLY





			


The Applicant must submit the following items with this application:





|_|  	A completed application form, signed and dated by the Applicant;


|_|  	An accurate photocopy of a certificate, affidavit, or other document that is submitted as the Applicant’s evidence of training in 	the safe use of a pistol that meets the requirements of Minnesota Statute §624.714;


|_|  	An accurate photocopy of the Applicant’s current driver’s license, state identification card, or the photo page of the Applicant’s 	passport.


|_|  	In addition to the other application materials, a person who is otherwise ineligible for a permit due to a criminal conviction but 	who has obtained a pardon or expungement setting aside the conviction, sealing 	the conviction, or otherwise restoring 	applicable rights, must submit a copy of the relevant order.














			DENIAL





			


This application is denied based on the following reason(s):





     


			     





			Sheriff’s Office
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			MINNESOTA UNIFORM FIREARM APPLICATION


PERMIT TO CARRY A PISTOL


RECEIPT


						CHECK TYPE





			|_|  NEW


|_|  RENEWAL


|_|  PERSONAL DATA CHANGE


|_|  REPLACEMENT


|_|  EMERGENCY























I HEREBY ACKNOWLEDGE ACCEPTANCE OF THE PERMIT TO CARRY APPLICATION OF:





			     








(Name of Applicant)








			Date:


			     


			Time:


			     





			








			


			


			





			Amount Received:


			     


			Form of Payment


			     











			


			


			





			Signature of person accepting application


			


			Issuing Sheriff’s Office











This receipt DOES NOT constitute a permit to carry a pistol.
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		NEW: Off

		RENEWAL: Off

		PERSONAL DATA CHANGE: Off

		REPLACEMENT: Off

		EMERGENCY: Off

		DATE: 

		NAME LAST FIRSTMIDDLEJRSR: 

		DATE OF BIRTH: 

		TELEPHONE NO: 

		MAIDEN NAME IF APPLICABLE OR OTHER NAMES YOU HAVE USED: 

		PRESENT RESIDENCE ADDRESS: 

		CITYTOWNSHIP if applicable: 

		COUNTY: 

		STATE: 

		ZIP CODE: 

		SEX: 

		WEIGHT: 

		EYE COLOR: 

		HAIR COLOR: 

		STATE_2: 

		DRIVERS LICENSE STATE ID OR PASSPORT NUMBER: 

		From MoYr  To MoYrRow1: 

		CITYRow1: 

		TOWNSHIP if applicableRow1: 

		COUNTYRow1: 

		STATERow1: 

		From MoYr  To MoYrRow2: 

		CITYRow2: 

		TOWNSHIP if applicableRow2: 

		COUNTYRow2: 

		STATERow2: 

		From MoYr  To MoYrRow3: 

		CITYRow3: 

		TOWNSHIP if applicableRow3: 

		COUNTYRow3: 

		STATERow3: 

		From MoYr  To MoYrRow4: 

		CITYRow4: 

		TOWNSHIP if applicableRow4: 

		COUNTYRow4: 

		STATERow4: 

		From MoYr  To MoYrRow5: 

		CITYRow5: 

		TOWNSHIP if applicableRow5: 

		COUNTYRow5: 

		STATERow5: 

		From MoYr  To MoYrRow6: 

		CITYRow6: 

		TOWNSHIP if applicableRow6: 

		COUNTYRow6: 

		STATERow6: 

		NAME LAST FIRSTMIDDLEJRSR_2: 

		DATE OF BIRTH_2: 

		TELEPHONE NUMBER: 

		MAIDEN NAME IF APPLICABLE OR OTHER NAMES YOU HAVE USED_2: 

		PRESENT RESIDENCE ADDRESS_2: 

		CITYTOWNSHIP if applicable_2: 

		COUNTY_2: 

		STATE_3: 

		ZIP CODE_2: 

		TO Minnesota Department of Human Services or a similar government agency in another state that maintains data about civil commitments: 

		Name: 

		Address: 

		Contact person and phone number: 

		DATE_2: 

		For Law Enforcement Use Only  Permit Issue Date: 

		DATE_3: 

		NEW_2: Off

		RENEWAL_2: Off

		PERSONAL DATA: Off

		REPLACEMENT_2: Off

		EMERGENCY_2: Off

		Name of Applicant: 

		Issuing Sheriffs Office: 

		DISTINGUISHING PHYSICAL CHARACTERISTICS INCLUDING SCARS MARKS TATTOOS ETC: 

		Time: 

		Amount Recieved: 

		Form of Payment: 

		Date: 

		HEIGHT (in feet and inches): 

		Completed Application Form: Off

		Training Requirement Met: Off

		Identification: Off

		Removal of Ineligibility: Off







and Federal Statutes in Permit to Carry should be considered for inclusion in the new rules.  Thank
you for your time…
 
Craig Hendrickson
Background Investigator
Anoka County Sheriff’s Office
13301 Hanson Blvd, NW
Andover, MN  55304-4009
 
Cell Phone:  612-559-3281  Fax: 763-324-5040
Email: Craig.Hendrickson@co.anoka.mn.us
 
CONFIDENTIALITY – DISCLOSURE NOTICE: This email message, including any attachments, contain(s)
confidential law enforcement information that is legally privileged and is for the sole use of the intended
recipient(s).  If you are not the intended recipient(s), you are hereby notified that any unauthorized use, disclosure,
copying, distribution or taking of any action in reliance on the contents of this email is strictly prohibited and
violates federal law.  If you have received this email in error, please contact the sender by reply email and destroy
the original message and copies, including any attachments.
 

NOTICE: Unless restricted by law, email correspondence to and from Anoka County
government offices may be public data subject to the Minnesota Data Practices Act and/or
may be disclosed to third parties.

mailto:Craig.Hendrickson@co.anoka.mn.us
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MINNESOTA UNIFORM FIREARM APPLICATION 
PERMIT TO CARRY A PISTOL
 

(TYPE OR PRINT ONLY)
 
THIS APPLICATION MUST BE SUBMITTED IN PERSON
 

CHECK TYPE 
NEW 
RENEWAL 
PERSONAL DATA CHANGE 
REPLACEMENT 
EMERGENCY 

NOTE:  PERSONAL DATA CHANGE/ 
REPLACEMENT APPLICANTS NEED ONLY 
COMPLETE REQUIRED PERSONAL DATA 
AND SIGN WHERE INDICATED. 

NOTICE TO APPLICANT: An incomplete application will be denied. If an applicant is found to have knowingly falsified this 
application or omitted pertinent information that person may be subject to criminal prosecution. The waiting period will begin on the 
date that this application is fully completed and submitted. 

The Minnesota Data Practices Act requires you be advised of the following: 

As an applicant for a permit to carry a pistol, you are being asked to provide private data about yourself that will be used to check 
various databases to determine your eligibility to possess a firearm. 

You may refuse to provide this data. If you refuse, the background check cannot be completed and your application will not be 
processed.  Providing the data will permit the background check to be completed.  The result of the check may be either affirmative or 
negative.  The data you provide may be shared with other criminal justice agencies, via court order or as authorized or required by 
law. 
I HAVE READ AND UNDERSTAND THE ABOVE DATA PRACTICES ADVISORY. 

SIGNATURE: DATE: 

REQUIRED PERSONAL DATA 
NAME (LAST, FIRST, MIDDLE, JR/SR): BIRTH DATE: PHONE NO.: 

MAIDEN NAME (if applicable) OR OTHER NAMES YOU HAVE USED: 

PRESENT RESIDENCE ADDRESS: CITY/TOWNSHIP (if applicable): COUNTY: STATE: ZIP CODE: 

SEX: HEIGHT: WEIGHT: EYE COLOR: HAIR COLOR: STATE: DRIVER’S LICENSE, STATE ID OR PASSPORT NUMBER: 

DISTINGUISHING PHYSICAL CHARACTERISTICS (INCLUDING SCARS, MARKS, TATTOOS, ETC.): 

PREVIOUS RESIDENCES (PAST 5 YEARS) 
FROM (Mo/Yr) – TO (Mo/Yr) CITY TOWNSHIP (if applicable) COUNTY STATE 

Rev. 2015 1 

DATA PRACTICES ADVISORY



   

     
 

      
    

      
  

     

  
 

    
  

   
 

   
 

 

 

      
        

     

     
  

   
   

     

  
  

 

     

  

  

  

  

AUTHORIZATION FOR RELEASE OF HUMAN SERVICES DATA FOR BACKGROUND CHECKS 

NAME (LAST, FIRST, MIDDLE, JR/SR): BIRTH DATE: PHONE NO.: 

MAIDEN NAME (if applicable) OR OTHER NAMES YOU HAVE USED: 

PRESENT RESIDENCE ADDRESS: CITY/TOWNSHIP (if applicable): COUNTY: STATE: ZIP CODE: 

TO: Minnesota Department of Human Services or a similar government agency in another state that maintains data about civil 
commitments 

By signing this Authorization for Release of Data I am giving the Minnesota Department of Human Services or a similar government 
agency in another state permission to release the following types of data about me to the named law enforcement agency. I 
understand this data will be used by the law enforcement agency as part of a background check to determine whether I am eligible for 
a permit to carry, eligible to renew a permit to carry, or eligible for a permit to purchase a firearm. 

The data I am asking to be released would indicate whether I have been: 

 Committed by a court as mentally ill, developmentally disabled or mentally ill and dangerous to the public
 Committed by a court as chemically dependent
 Found incompetent to stand trial or found not guilty by reason of mental illness
 A peace officer informally admitted to a treatment facility for chemical dependency

The data is to be released to the listed law enforcement agency: 
AGENCY NAME: 

AGENCY ADDRESS: 

AGENCY CONTACT PERSON AND PHONE NUMBER: 

I understand that by signing this form I am requesting the data listed be sent to the law enforcement agency listed.  I may cancel this 
consent at any time by writing to the Minnesota Department of Human Services or government agency in another state. If data has 
already been released based on this consent, my request to cancel the release will not work for that data. 

I understand when the data is sent to the law enforcement agency, the data could be redisclosed as allowed under federal and state 
law.  If I choose not to sign this consent form, I may not be able to receive a permit. 

This consent will end five years from the date any permit is issued unless I indicate an earlier date or event here: 
SIGNATURE: DATE: 

For Law Enforcement Use Only – Permit Issue Date: 
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RESTRICTIONS 

The following restrictions apply to the possession of firearms, to purchase/transfer permits, and reports of transfer for handguns and 
semiautomatic military-style assault weapons. Individuals with restrictions shall not be entitled to possess a pistol or any other firearm. The 
legal basis for the restrictions may be found in federal law (18 United States Code § 922) or Minnesota law (Minnesota Statutes, §§ 253B.02, 
624.712, 624.713. 624.7131 or 624.714). 

• Must be at least 21 years old to purchase a handgun or handgun ammunition from a federally licensed dealer.

• Must be at least 18 years old to purchase a semi-automatic assault rifle.

• Must not have been convicted, adjudicated delinquent or convicted as an extended jurisdiction juvenile of a crime of violence in Minnesota or
elsewhere unless civil rights have been restored and during that time you have not been convicted of any other crime of violence.
NOTE: This lifetime prohibition on possessing, receiving, shipping, or transporting firearms for persons convicted or adjudicated
delinquent of a crime of violence applies only to offenders who are discharged from sentence or court supervision for a crime of
violence on or after August 1, 1993.

• Must not have been charged with a crime of violence or placed in a pretrial diversion program by the court before disposition until you have
completed the diversion program and the charge of committing the crime of violence has been dismissed.

• Must not have been convicted of fifth-degree assault as defined in Minnesota Statutes, §609.224 or assault as defined in Minnesota Statutes,
§609.2242 or a similar offense in another state where the victim was a family or household member since August 1, 1992. Additional restrictions
apply.

• Must not have been convicted in any court of a misdemeanor crime of domestic violence as defined in 18 United States Code section 922(g)(9).
Federal law prohibits the possession of a firearm for anyone convicted in any court of a qualified misdemeanor crime of domestic violence.

• Must not be subject to a court order that (1) was issued after a hearing of which you had actual notice and at which you had an opportunity to
participate; (2) restrains you from harassing, stalking, or threatening an intimate partner, a child of an intimate partner, or your own child, or
engaging in other conduct that would place an intimate partner in a reasonable fear of bodily injury to that person or a child; and (3) includes a
finding that you represent a credible threat to the physical safety of such intimate partner or child or by its terms explicitly prohibits the use,
attempted use, or threatened use of physical force against such intimate partner or child that would reasonably be expected to cause bodily injury.

• Must not be an unlawful user of any controlled substance as defined in Chapter 152 of Minnesota Statutes.

• Must not be a person who is or has ever been committed by a judicial determination for treatment for the habitual use of a controlled substance as
defined in Minnesota Statutes, §§ 152.01 and 152.02, unless the person's ability to possess a firearm has been restored under Minnesota Statutes,
§624.713, subdivision 4 and must not have been convicted in Minnesota or elsewhere of a misdemeanor or gross misdemeanor violation of
Chapter152 of Minnesota Statutes, unless three years have elapsed since the date of conviction and during that time the person has not
been convicted of any other such violation of Chapter 152 of Minnesota Statutes or a similar law of another state.

• Must not have been committed to a treatment facility in Minnesota or elsewhere as chemically dependent unless you have completed treatment or
your civil rights to possess a firearm have been restored.

• Must not have been judicially committed to a treatment facility in Minnesota or elsewhere as "mentally ill," "developmentally disabled” or “mentally
defective," or "mentally ill and dangerous to the public."

• Must not be a peace officer who has been informally admitted to a treatment facility for chemical dependency unless you possess a certificate from
the head of the treatment facility discharging or provisionally discharging you from that facility.

• Must not have been convicted in Minnesota or elsewhere of a crime punishable by imprisonment for more than one year (other than for offenses
pertaining to antitrust violations, unfair trade practices, restraints of trade, or similar offenses relating to the regulation of business practices) unless
your civil rights have been restored or the conviction has been pardoned, expunged, or set aside.

• Must not be a fugitive from justice as a result of having fled from any state to avoid prosecution for a crime or to avoid giving testimony in any
criminal proceeding.

• Must not be an alien who is illegally or unlawfully in the United States.

• Must not have been discharged from the armed forces of the United States under dishonorable conditions.

• Must not have renounced your United States citizenship.

• Must not have been convicted of a gross misdemeanor level crime committed for the benefit of a gang (§609.229); assault motivated by bias
(§609.2231, subd. 4); false imprisonment (§609.255); neglect or endangerment of a child (§609.378); burglary in 4th degree (§609.582 subd. 4);
setting a spring gun (§609.665); riot (§609.71) or harassment and stalking (§609.749), unless three years have elapsed since the date of conviction
and during that time you have not been convicted of any other violation of these sections. (All references are to Minnesota Statutes.)

• Must not be under a qualified domestic abuse restraining order as defined in 18 United States Code section 922 (g)(8) or (9) as amended through
March 1, 2014.
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CHANGE OF ADDRESS/LOSS OR DESTRUCTION OF PERMIT 

If card is lost or destroyed, permit holder must provide a notarized statement that the card has been lost or destroyed.   

Failure to provide notification as required by this subdivision is a petty misdemeanor.   

Within 30 days after changing permanent address, or within 30 days of having lost or destroyed the permit card, the permit holder 
must notify the issuing sheriff’s office of the change, loss, or destruction.

 

 

RESTRICTIONS 

The following statutes describe persons that are prohibited from possessing a firearm: 

• Minnesota Statutes, §518B.01, subdivision 14 - Violation of an Order for Protection.
• Minnesota Statutes, §609.224, subdivision 3 - Assault in the 1st through 5th degree with firearms.
• Minnesota Statutes, §609.2242, subdivision 3 - Domestic assaults with firearms.
• Minnesota Statutes, §609.749, subdivision 8 - Harassment; Stalking; Firearms.
• Minnesota Statutes, §624.713 - Certain persons not to possess firearms.
• Minnesota Statutes, §624.719 - Possession of a firearm by non-resident alien.
• Minnesota Statutes, §629.715, subdivision 2 - Surrender of firearms as condition of release.
• Minnesota Statutes, §629.72, subdivision 2 - Judicial review that prohibits person from possessing a firearm.
• Minnesota Statutes, §299C.091 - Listed in the criminal gang investigation system.

Note: Federal laws, not listed herein, may also prohibit possession of a firearm for certain persons. 

I HEREBY STATE TO THE BEST OF MY KNOWLEDGE AND BELIEF THAT I AM NOT PROHIBITED BY LAW FROM 
POSSESSING A FIREARM. 
SIGNATURE: DATE: 

FOR OFFICE USE ONLY 

The Applicant must submit the following items with this application: 

A completed application form, signed and dated by the Applicant; 

An accurate photocopy of a certificate, affidavit, or other document that is submitted as the Applicant’s evidence of training in 
the safe use of a pistol that meets the requirements of Minnesota Statutes, §624.714; 

An accurate photocopy of the Applicant’s current driver’s license, state identification card, or the photo page of the Applicant’s 
passport. 

In addition to the other application materials, a person who is otherwise ineligible for a permit due to a criminal conviction but 
who has obtained a pardon or expungement setting aside the conviction, sealing the conviction, or otherwise restoring 
applicable rights, must submit a copy of the relevant order. 

NOTICE OF REVOCATION 

Permit, if granted, shall be void at the time the holder becomes prohibited from possession of a pistol under Minnesota Statutes, in 
which event the holder must immediately return the permit to the issuing sheriff’s office. 

DENIAL 

This application is denied based on the following reason(s): 

Sheriff’s Office 

4Rev. 2015  
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MINNESOTA UNIFORM FIREARM APPLICATION
 
PERMIT TO CARRY A PISTOL
 

RECEIPT 

CHECK TYPE 
NEW 
RENEWAL 
PERSONAL DATA 

CHANGE 
REPLACEMENT 
EMERGENCY 

I HEREBY ACKNOWLEDGE ACCEPTANCE OF THE PERMIT TO CARRY APPLICATION OF: 

(Name of Applicant)  

Date:   

ved:  

Time: 

Amount Recei Form of Payment:    

Signature of person accepting application  Issuing  Sheriff’s Office  

This receipt DOES NOT constitute a permit to carry a pistol. 
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This message may be from an external email source.
Do not select links or open attachments unless verified. Report all suspicious emails to Minnesota IT Services Security
Operations Center.

From: Hoppers
To: aitschert@mppoa.com
Cc: MN_POSTrules; Gaspard, Rebecca W (POST)
Subject: Re: POST Proposed Rules for Law Enforcement Officers
Date: Saturday, June 18, 2022 10:38:38 AM

These laws amount to indentured servitude. Officers should not have to give up their
constitutional rights of freedom of speech and association. If this does pass, I hope it gets
challenged all the way to the U.S. Supreme Court if needed.

On Thu, Jun 16, 2022, 6:23 PM Minnesota Police and Peace Officers Association
<aitschert@mppoa.com> wrote:

mailto:e.h.hopkins@gmail.com
mailto:aitschert@mppoa.com
mailto:POSTrules.POST@state.mn.us
mailto:Rebecca.W.Gaspard@state.mn.us
mailto:aitschert@mppoa.com


POST Proposed Rules for Law Enforcement
Officers

From: Dave Titus, MPPOA Board President and former POST Board
Member, and Brian Peters, MPPOA Executive Director
 
Members,
 
The POST Board is proposing extensive rule changes governing law
enforcement officers.
 
The proposed language of the rules will have a significant impact on
members, and the MPPOA Board takes this activity extremely seriously.
Counsel has been retained and discussions are ongoing with other law
enforcement associations.
 
We ask that you carefully read the proposed changes (found below in the
hyperlinks) and give anonymous input to MPPOA via this Survey
Monkey link by Friday, June 30. The MPPOA Board will discuss the
responses and update the membership at the end of June. We will
provide sample comment letters for members to provide a formal
comment to the POST Board at that time.
 
Please contact us with any questions.

LETTER SENT FROM POST
Proposed Amendments to Rules Governing Peace Officers,

Minnesota Rules, Chapter 6700

Revisor’s ID Number 0-4641, OAH Docket Number 8-9007-38401
The POST Board proposes to adopt new or amended rules governing law
enforcement officers. The proposed changes include requirements for background
investigations, psychological screening, minimum selection standards, standards of
conduct, and required agency polices. We expect to publish the notice in the State
Register on June 20, 2022.
As explained in the Dual Notice, the POST Board is seeking comments on the
proposed rules. Your comments and suggestions are welcomed and encouraged.
Please review these documents:
 
·      Notice of Intent to Adopt Rules with or without a Hearing  
·      SONAR (the Board’s reasons for each change are explained in the rule analysis
section beginning on page 13)
·      The draft of proposed rules

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fr20.rs6.net%2Ftn.jsp%3Ff%3D001fa3KopGSln-g55kNdxr0kZ68AVP3XpN1Hsv3bnhu7AqvwSs8_bxr-F20r_NJkfy0KjCF7-GEzY43f-5_Waqqx9zRmGzCuBZ-SIpmh5n5mjWsnzj12E8QiReC6Ii_xz8JlWJvE3zQ-CqqIKCWfx_xPVolTlatzyc9PF5bhOJ-leiq2t7IyhYka1FApgf7xCRJgjYDV285OAqxTXSaczl_OH-GqDqNOSHRixBpQtc__bmbC__-tB0x5H5fYDzYM08vm3Que14uF1LaHI2_Hwj2BQwFtCU7dfGJU39Km7oLApb7wxq3WyXsvIGurgddVJuz7Btc1GEai00%3D%26c%3D8PAzl_FUgwNttTkaz8FGSbKIzJ3eq6e0YyWg5vaI0fgbkV7KyBLR1g%3D%3D%26ch%3DQivcopd0a6GOLWvMt2tEHDDLyJ_3ewahhnBLS58fI6vBsmuTw2vp-g%3D%3D&data=05%7C01%7CPOSTrules.POST%40state.mn.us%7C40febdb8accf49f7804b08da51409097%7Ceb14b04624c445198f26b89c2159828c%7C0%7C0%7C637911635180861695%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C2000%7C%7C%7C&sdata=QC28FAlcGX70Lp0rrPb6yqjtF86FXgxZtUw5kySiLWE%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fr20.rs6.net%2Ftn.jsp%3Ff%3D001fa3KopGSln-g55kNdxr0kZ68AVP3XpN1Hsv3bnhu7AqvwSs8_bxr-F20r_NJkfy0KjCF7-GEzY43f-5_Waqqx9zRmGzCuBZ-SIpmh5n5mjWsnzj12E8QiReC6Ii_xz8JlWJvE3zQ-CqqIKCWfx_xPVolTlatzyc9PF5bhOJ-leiq2t7IyhYka1FApgf7xCRJgjYDV285OAqxTXSaczl_OH-GqDqNOSHRixBpQtc__bmbC__-tB0x5H5fYDzYM08vm3Que14uF1LaHI2_Hwj2BQwFtCU7dfGJU39Km7oLApb7wxq3WyXsvIGurgddVJuz7Btc1GEai00%3D%26c%3D8PAzl_FUgwNttTkaz8FGSbKIzJ3eq6e0YyWg5vaI0fgbkV7KyBLR1g%3D%3D%26ch%3DQivcopd0a6GOLWvMt2tEHDDLyJ_3ewahhnBLS58fI6vBsmuTw2vp-g%3D%3D&data=05%7C01%7CPOSTrules.POST%40state.mn.us%7C40febdb8accf49f7804b08da51409097%7Ceb14b04624c445198f26b89c2159828c%7C0%7C0%7C637911635180861695%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C2000%7C%7C%7C&sdata=QC28FAlcGX70Lp0rrPb6yqjtF86FXgxZtUw5kySiLWE%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fr20.rs6.net%2Ftn.jsp%3Ff%3D001fa3KopGSln-g55kNdxr0kZ68AVP3XpN1Hsv3bnhu7AqvwSs8_bxr-F20r_NJkfy0mX1g19LAIut56n81NZMhoglSH3k66n9Y_-Ln4VYhTPaErfQx7UlDYSE44deIX0JkPdPgBfCOqXqTOpPV__6mogZdCAT6pbb9-Bl6ZZdPI4rcC8gwGlGtT8RYwSV4DkxNSwHgY3tuwhFQzJ9BrNr8YLWSMk3xraSEMdebOPDb_I-pduHdQcS7x4XUNdW0oY-dGqqJofKX25dPoZbDcZhHHH8gWGj7l1cGOf-_2AAJvK_6ovznO8zE4XUrd-HbErRoRMwGeLbMe3tY17Acc-FwhE9pIBn0ZgGUgkdm3eRf0Nbt7MdtheGmownDGiNBdJNyagh_nYbbzb8%3D%26c%3D8PAzl_FUgwNttTkaz8FGSbKIzJ3eq6e0YyWg5vaI0fgbkV7KyBLR1g%3D%3D%26ch%3DQivcopd0a6GOLWvMt2tEHDDLyJ_3ewahhnBLS58fI6vBsmuTw2vp-g%3D%3D&data=05%7C01%7CPOSTrules.POST%40state.mn.us%7C40febdb8accf49f7804b08da51409097%7Ceb14b04624c445198f26b89c2159828c%7C0%7C0%7C637911635180861695%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C2000%7C%7C%7C&sdata=CeUVSz3TxJugvVOJpdQw68HF4%2BkEOzuSIg7i9AY8%2F04%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fr20.rs6.net%2Ftn.jsp%3Ff%3D001fa3KopGSln-g55kNdxr0kZ68AVP3XpN1Hsv3bnhu7AqvwSs8_bxr-F20r_NJkfy0tDbykU0YAnSyLp8az5QzSLh9rbRFhGj7j_v0LsKQ9exg12PSDeAH2u3wVtMoA-QmqAppx60rJI44HBX33Wg3TqtvHBa2V7wn7rGVVHhNzIgzdOlxiG0Nrjz4is86G_z-z0TT67t-zpr4jdUVqeCId3ZkpEwylKackv4q1C1xHhTavVkWwZqEe8tqpkWuq5iyo5lJmTdqIHDFTK2-v49XfjTOKrD2i2WCpouU3FKnE_yyK_C5BCYemrbCqbr2b4aA5CAOhhap3JD_SuUScDsd-Cq7i4PatTbQk4jIsTxNPCLqAGrZWBYxIufIEiwzo_wPfJiIsWGI07A%3D%26c%3D8PAzl_FUgwNttTkaz8FGSbKIzJ3eq6e0YyWg5vaI0fgbkV7KyBLR1g%3D%3D%26ch%3DQivcopd0a6GOLWvMt2tEHDDLyJ_3ewahhnBLS58fI6vBsmuTw2vp-g%3D%3D&data=05%7C01%7CPOSTrules.POST%40state.mn.us%7C40febdb8accf49f7804b08da51409097%7Ceb14b04624c445198f26b89c2159828c%7C0%7C0%7C637911635180861695%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C2000%7C%7C%7C&sdata=RIKjaWGenymXva9NfKsdqVY%2BqbY2%2Fqze9T%2B%2B6P2%2FY2U%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fr20.rs6.net%2Ftn.jsp%3Ff%3D001fa3KopGSln-g55kNdxr0kZ68AVP3XpN1Hsv3bnhu7AqvwSs8_bxr-F20r_NJkfy0kKagac-EFMM4-gKw6z_roBmnm-kAQFGHNsJGrLOQaKX8BeOl2zn0scNmGbk4jZ8epeEI1rI7iD7g8bNvXnYDpIC2mjS3_Sjj7i0CnmpyDoDoD5kwiO6TwLiuo7WpxruI2Bo_2Fo5b-2O8oKN5ykqArVkwRRGGSrWu6_B6F0MunqOyeGSju3WS0D1pWYoKivK4zvAVvB5vTkl_-TCRHXtfklxuMbwlPcD8QLzYQSltUw7EnrP1yOFC0tGJKWVQv_7G2bRLaE13JQ%3D%26c%3D8PAzl_FUgwNttTkaz8FGSbKIzJ3eq6e0YyWg5vaI0fgbkV7KyBLR1g%3D%3D%26ch%3DQivcopd0a6GOLWvMt2tEHDDLyJ_3ewahhnBLS58fI6vBsmuTw2vp-g%3D%3D&data=05%7C01%7CPOSTrules.POST%40state.mn.us%7C40febdb8accf49f7804b08da51409097%7Ceb14b04624c445198f26b89c2159828c%7C0%7C0%7C637911635180861695%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C2000%7C%7C%7C&sdata=ky2ZSZ3JdzEKUd%2BBYjtZ8kvSLpotlcs%2Ba3alo74sxOw%3D&reserved=0


 
Your comments must be in writing. Please cite the rule number of the rule you are
commenting on, and explain your reasons for your support or opposition, and any
changes you would suggest to the proposed rules. Your comments are public and
will be reviewed by the Board and the Administrative Law Judges that will review
the proposed rules. The Board will carefully consider your comments at a Board
meeting later this summer, and may make changes to the proposed rules based on
the reasoning for comments received by the deadline.

Comments must be received by the Board by 4:30 p.m. on July 20, 2022.
Email comments and requests to POSTrules.POST@state.mn.us ; fax to 651-643-
3072; or send to POST Board, 1600 University Ave, #200, St. Paul, Minnesota,
55104.
You can also find the rule documents and updates on the status of rulemaking on
the board’s website at https://dps.mn.gov/entity/post/Pages/statute-rules.aspx .
 
If you have any questions, please contact Rebecca Gaspard, Rules and Legislative
Coordinator, at rebecca.w.gaspard@state.mn.us or 651-201-7781.

    

mailto:POSTrules.POST@state.mn.us
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mailto:rebecca.w.gaspard@state.mn.us
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MN_POSTrules

From: Huettl, Jeffrey (DPS)
Sent: Wednesday, June 15, 2022 12:49 PM
To: MN_POSTrules
Subject: suggestion

Good day, 
 
In 6700.0670, subd. 2 B, another clause should be added to the effect of: “Unless an applicant is under investigation or 
serving imposed discipline at the time of the background investigation, an agency may choose to limit the scope of the 
background investigation to a 4.15 criminal history check and a driving records check when:…” 
 
This change should prevent two scenarios I have seen play out before. The first is when a current officer is under 
investigation by the first agency and has ties to the chief of another, who then hires the officer before the investigation 
is complete. If the applicant does not disclose the investigation and a narrowly scoped investigation is done that does 
not include people with knowledge of the investigation, it could be missed. Unless criminal, agencies tend to drop 
investigations when the subject employee leaves. Thereby, an officer who engaged in non-criminal bad conduct can 
move from one agency to another more easily. In this set of circumstances, a chief would be forced to thoroughly 
investigate the officer or face violating the POST rules. The second scenario is when an agency makes the assumption 
that an existing officer is in good standing and does not have the resources or skill to find it in a narrowly scoped 
investigation. It would not affect applicants who are ultimately cleared of allegations, it only makes the hiring agency 
aware. 
 
Moving problem officers from agency to agency is a nationwide concern and one we should work to curtail in 
Minnesota. The POST board could mandate a question on police applications to serve this purpose. 
 
Thank you, 
 
Jeff 
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From: Joseph Phillips
To: MN_POSTrules; William (WC) Jordan - NAACP President (wcjordanjr@gmail.com); Wale Elegbede
Subject: Comments for POST Board about Proposed Rule Change
Date: Monday, June 20, 2022 3:49:47 PM

Board, 

Thank you for reaching out to the community as a whole for feedback about the
proposed changes for rules governing law enforcement officers. I am not sure of the
scope you are looking for in our suggested comments, but I have a few areas of
thought. 

The Red portion indicates what you have denoted to be removed.

  6700.0700 MINIMUM SELECTION STANDARDS.

C. The applicant shall complete a comprehensive written application. submit to 7.12 a
psychological screening that meets the requirements of part 6700.0675 

Does this mean that the Comprehensive Written application is not required any
longer?

     D. The applicant shall submit to provide a complete personal history using a
form7.14 provided by the law enforcement agency and submit to a thorough
background search,7.15 including searches by local, state, and federal agencies, to
disclose the existence of any7.16 criminal record or conduct which would adversely
affect the performance by the applicant7.17 of peace officer duties. investigation
conducted by the agency that meets the requirements7.18 of part 6700.0670  

Does this mean that the applicant has to handle the processing and contacting of a
third party agency to conduct a background search?

  F. E. No applicant may be appointed to the position of peace officer who has not
 7.22 been convicted of:
 7.23  (1) of a felony in this state or in any other state or federal jurisdiction;
 7.24  (2) (1) of any a felony in Minnesota or an offense in any other state or federal
 7.25  another jurisdiction which that would have been a felony if committed in
Minnesota; 6700.0700 7 05/12/22 REVISOR KLL/EH RD4641 8.1 
(3) under Minnesota Statutes,section 609.224, 609.2242, 609.231, 609.2325, 8.2
609.233, 609.2335, 609.234, 609.324, 609.465, 609.466, 609.52, or 609.72,
subdivision 3; 8.3 or convicted under any state or federal narcotics or controlled
substance law irrespective 8.4 of any proceeding under Minnesota Statutes, section
152.18, or any similar law of another 8.5 state or federal law; or 
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8.6 (4) of any of the crimes listed in this item in another state or federal
8.7 jurisdiction, or under a local ordinance that would be a conviction if committed in
Minnesota.
8.8 (2) any of the following nonfelony offenses or the equivalent in another 8.9             
    jurisdiction: 8.10
       (a) gross misdemeanor assault in the fifth degree under Minnesota 8.11                   
     Statutes, section 609.224; 8.12 
       (b) bias crimes, including assaults motivated by bias under Minnesota 8.13             
   Statutes,section 609.2231,subdivision 4, and criminal damage to                           
 property under Minnesota 8.14 Statutes, section 609.595, subdivision 2,               
 paragraph (b); 
8.15 (c)domestic assault under Minnesota Statutes, section 609.2242;
8.16 (d) violation of a domestic abuse no contact order under Minnesota
 8.17      Statutes, section 629.75, subdivision 2;
 8.18 (e) violation of an order for protection under Minnesota Statutes, section
 8.19 518B.01, subdivision 14  

This is an area of concern, because research has shown that a "mass incarceration"
phenomenon exists here in America. Some 24 million American citizens are thought
to be labeled as "FELONS". Although we would like to think that a person with a
squeaky clean background will make a perfect law enforcement office, in practice this
is starting to show something different. I think that there should be some
consideration taken for individuals that are applying to become an officer. The scope,
magnitude and time elapsed since their conviction should be considered, rather than
automatically declining them. 

J. The applicant shall pass a job-related examination of the applicant's physical 11.8
strength and agility to demonstrate the possession of physical skills necessary to the
 11.9 accomplishment of the duties and functions of a peace officer.
11.10 K. The applicant shall successfully complete an oral examination conducted by
11.11 or for the agency to demonstrate the possession of communication skills
necessary to the
11.12 accomplishment of the duties and functions of a peace officer.  

These are all being replaced by one psychological screening? If so, I think that that is
very concerning.

In general, I can appreciate the changes that are being presented, but have some
concern that mistakes will be made due to the oversimplification of existing
requirements. 

Thank you for Your Time, 

Joseph Phillips
Jersey Jo's - Owners

"Change is the Only Constant Thing in Life!"
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From: Katie McMillin
To: MN_POSTrules
Subject: Propsed Rules Comments
Date: Wednesday, June 15, 2022 11:32:19 AM
Attachments: image001.png

Hello,
 
We have some concern as a small agency on the background investigation requirement where the
Chief of Police cannot conduct the backgrounds.
 
In a small agency the Chief has to conduct the backgrounds for we do not have the funds to hire out
and we are unable to get other officers trained to do them due to budgets.  We also usually just
have 1 officer working during that day also; which is the Chief of Police.
 
 

Katie McMillin
Police Chief
kmcmillin@ci.foley.mn.us
 

 

City of Foley
251 4th Avenue North
P.O. Box 709
Foley, MN   56329
www.ci.foley.mn.us
320-968-0800  Office
320-968-0801  Fax
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From: Katie McMillin
To: MN_POSTrules
Subject: RE: Propsed Rules Comments
Date: Wednesday, June 15, 2022 11:47:52 AM
Attachments: image001.png

Hello,
 
6700.0670BACKGROUND INVESTIGATION
 
Subp. 2.Requirements for background investigation.
3.5
A.Before employing an unlicensed or licensed applicant in a peace officer position,
3.6 the law enforcement agency must complete a background investigation on the applicant,
3.7 except as stated in item B. The background investigation must be completed no earlier than
3.8 six months prior to the agency's offer of employment to an applicant. The background
3.9 investigation may not be conducted by the chief law enforcement officer or by anyone
3.10 involved in selection of applicants for peace officer positions and must comply with
3.11 Minnesota Statutes, section 363A.08, subdivision 4, paragraph (a), clause (1).
 
 
We oppose to this rule for  as a small agency on the background investigation requirement where
the Chief of Police cannot conduct the backgrounds.
 
In a small agency the Chief has to conduct the backgrounds for we do not have the funds to hire out
and we are unable to get other officers trained to do them due to budgets.  We also usually just
have 1 officer working during that day also; which is the Chief of Police.
 
A possibility is to have all the findings that the Police Chief has found to be reviewed by a second
officer prior to the Chief making the final decision.
 
 

Katie McMillin
Police Chief
kmcmillin@ci.foley.mn.us
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City of Foley
251 4th Avenue North
P.O. Box 709
Foley, MN   56329
www.ci.foley.mn.us
320-968-0800  Office
320-968-0801  Fax
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From: Krista Swanson
To: MN_POSTrules
Subject: Support of Proposed Permanent Rules Relating to Education and Licensing of Peace Officers
Date: Friday, June 24, 2022 5:48:17 PM

Hello – I am reaching out to voice my support for the proposed POST rules
(https://dps.mn.gov/entity/post/meetings/Documents/rd4641-5-12-22.pdf).

I believe the proposed rules will help to increase accountability of police officers as well as
build trust in our communities. Overall, these are common-sense changes that could make a
positive impact. I will be following this closely and sincerely hope the proposed rules are
approved!

Thank you,
Krista Swanson
Minneapolis, MN 55419
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From: Laura Eastman
To: MN_POSTrules
Subject: comments on the rules
Date: Wednesday, June 15, 2022 2:11:48 PM

Hello Post Board,
 
Just a thought.  
 
Page 3 -3.9 & 3.10 seem a little strict for smaller agencies that are attempting to conduct thorough
background checks.  As likely many smaller agencies utilize their Sgt. as the investigator
(backgrounder) and also include that staff member in the interview process.  Ultimately, the Sgt. and
the chief will be informed about the applicants background check and findings before a final decision
is made; making this rule moot.  
 
Thanks for the consideration.  
 

Chief Laura Eastman
Police Chief, Bayport 
294 Third St. N
Bayport, MN 55003
Office 651-275-4400  
FAX      651-275-4411  
Dispatch 651-439-9381
 
CONFIDENTIALITY. E-mail correspondence to and from the City of Bayport may be public data subject to
the Minnesota Data Practices Act and/or may be disclosed to third parties. This email and any
attachments thereto are confidential and may also be privileged. If you have received this message in
error, please do not disclose the contents to anyone. Please also notify the sender by return email and
delete this email and any attachments from your system.
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From: Nick Francis
To: MN_POSTrules
Subject: Feedback on proposed changes
Date: Friday, June 17, 2022 1:43:46 PM

Greetings.  I am writing to provide feedback on the proposed changes outlined in the 20 page
document listed here:  https://dps.mn.gov/entity/post/meetings/Documents/rd4641-5-12-22.pdf
 
Subp. 3. Chief law enforcement officer. 5.2 A. The chief law enforcement officer must notify the board
as soon as possible 5.3 but no later than ten days after the date that: 5.4 (1) a background
investigation is initiated, giving the applicant's full name, 5.5 date of birth, and peace officer license
number, if applicable; and 5.6 (2) a background investigation identifies: 5.7 (a) a disqualifying offense
under the minimum selection standards in 5.8 part 6700.0700, giving the specific offense or offenses;
or 5.9 (b) for a licensed peace officer, a violation ofstandards of conduct under 5.10 this chapter.
 
                This is an extra step in our hiring process.  What assistance will the POST board offer to
the agency by requiring this notice when we are backgrounding potential employees who are not
currently licensed as an officer?  How does the notification need to take place and what is the
tracking/auditing process for compliance?  Why does the POST board need to know the personal
information of everyone undergoing a background check?
 
 
18.14 6700.1615 REQUIRED AGENCY POLICIES. 18.15 Subpart 1. Required policy. The chief law
enforcement officer must ensure that the 18.16 agency adopts, implements, and enforces the
required policies listed in items A and B. 18.17 A. Each agency must adopt, implement, and enforce
policies listed below that are 18.18 based on a board's model policy. An agency may incorporate
additional agency specific 18.19 requirements or more stringent requirements in its adopted policy,
but must include the 18.20 specific provisions of the board's model policy. The board is not
responsible for enforcing 18.21 any agency specific provisions of a required policy: 18.22 (1) use of
force policy; 18.23 (2) eyewitness identification procedures policy; 18.24 (3) officer conduct complaint
policy; 6700.1615 18 05/12/22 REVISOR KLL/EH RD4641 19.1 (4) professional conduct of officers
policy; 19.2 (5) domestic abuse policy; 19.3 (6) racial profiling policy; 19.4 (7) investigation of sexual
assault policy; 19.5 (8) public assembly-first amendment activity policy; 19.6 (9) missing and
endangered persons policy; 19.7 (10) community notification of predatory offender policy; 19.8 (11)
vehicle pursuit and emergency vehicle operations policy; 19.9 (12) criminal conduct on school buses
policy; 19.10 (13) lighting exemption of law enforcement vehicles policy; 19.11 (14) administrative
forfeiture policy; 19.12 (15) supervision of part-time licensed peace officers policy, applicable only
19.13 if the agency employs a part-time officer under Minnesota Statutes, section 626.8468; and
19.14 (16) any other required agency policy as established by the legislature or the 19.15 board
addressing critical public safety and law enforcement procedures.
 

mailto:Nick.Francis@applevalleymn.gov
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(1) automated license plate reader policy, applicable only if plate readers are 19.20 used by the
agency under Minnesota Statutes, section 626.8472; 19.21 (2) portable recording systems adoption
policy, applicable only if the agency 19.22 uses applicable recording systems under Minnesota
Statutes, section 626.8473; and 6700.1615 19 05/12/22 REVISOR KLL/EH RD4641 20.1 (3) Use of
unmanned aerial vehicles policy, applicable only if the agency 20.2 uses drones or other applicable
aerial devices under Minnesota Statutes, section 626.19.
 
                The list of required model policies appears to be growing rapidly requiring additional
administrative staff and time to review, publish, and train.  Please advise the calendar year that
each of the required policies were mandated by POST.
 
 
 
Subp. 2. Chief law enforcement officer. The chief law enforcement officer must 20.4 ensure that:
20.5 A. the current version of each required policy is posted on the law enforcement 20.6 agency's
website. If the agency does not have a website, the policy must be posted in the 20.7 public area of
the agency's physical premises; 20.8 B. a copy of the current version of each required policy is
provided on request by 20.9 an individual or organization; 20.10 C. a copy of the current version of
each required policy is provided to each peace 20.11 officer employed by the agency; 20.12 D. each
required policy is reviewed at least annually with each officer; 20.13 E. the agency's adopted policy is
enforced at all levels of the agency; 20.14 F. violations of a required policy are reported to the board;
and 20.15 G. the policy and training compliance form provided by the board is completed 20.16 and
submitted to the board no later than March 1 of each year
               
                This requirement again adds additional administrative staff and time to review and
publish.  All of our policies are public information and provided upon request.  Requiring what
each agency publishes for their policies and procedures is burdensome.
 
As a new chief, it appears that the POST board is attempting to paint all agencies with one brush.
Please keep in mind that just as our recruiting and hiring efforts are difficult and will be for a number
of years, that trickles throughout the organization including the administration.  Many agencies like
ours are focusing efforts on patrol operations and leaving administrative positions open for longer. 
Now is not the time to add more administrative duties and mandates to an already full plate.  Thanks
for your time.
 
 

Nick Francis, Chief
Apple Valley Police Department
7100 147 Street West | Apple Valley, MN 55124
Desk: 952.953.2701 | Fax: 952.953.2733 | nick.francis@applevalleymn.gov
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From: Sami Hussein
To: MN_POSTrules
Subject: Proposed amendments to rules governing peace officers Minnesota rules chapter 6700
Date: Friday, June 17, 2022 5:48:27 PM

I am writing today in support of rule amendment 6700.0700 subpart 1 A. The rule amendment
being cited is, “be a Citizen of the United States or eligible to work in the United States under
federal law”. I support this rule change. 

There are states, such as Colorado, that allow non-citizens who have been issued valid work
authorization by the Department of Homeland Security to become peace officers. Other states
who allow non-citizens to serve as officers include Vermont, Maine, Louisiana, West Virginia,
and Hawaii. Those with valid work authorization may serve with the Wisconsin State Patrol.
California also just introduced legislation to allow non citizens to be officers. 

I believe that it is now time for Minnesota to follow suit, so that immigrants, who have made
this great country their home be given the honor to protect and serve their communities. 

This will also allow law enforcement departments to become more diverse, as well as allow
departments to open up the doors to new candidates in a time where law enforcement is having
difficulties finding qualified candidates. Law enforcement departments serve very diverse
community here in Minnesota, and now I believe it’s time for those departments to be a
reflection of their communities. 

I have attached a link by the U.S. Department of Justice and the U.S. Equal Employment
Opportunity Commission about advancing diversity in law enforcement, and how getting ride
of citizenship requirement may benefit law enforcement agencies. 
 https://www.eeoc.gov/advancing-diversity-law-enforcement#_ftn84 

I am a non citizen that has lived in this country legally for 20 years. It is one of my dreams to
become an peace officer and serve my community here in MN. Even though I have the
opportunity to go to another state and pursue a career in law enforcement, it is important to me
I serve the community I have I grew up in and have roots in. 

It must be acknowledged that U.S. citizenship and permanent residency is not easy to acquire
in United States. I have lived in this country for over 20 years, and I have just recently been
given the opportunity to apply for permanent residency, which would eventually lead to the
opportunity to apply for U.S. citizenship. 

I have heard concerns throughout this process that immigrants cannot uphold the Constitution
because their loyalties may lie elsewhere, and because they have not sworn allegiance to the
U.S. This argument has no teeth. Many individuals come to this country because they are
given opportunities, freedoms, and protections that are not possible in their home countries.
Those freedoms, protections, and opportunities stem from the Constitution. Many individuals
have experienced what life is like without the freedoms and protections that are given to us

mailto:hussein.sami1@gmail.com
mailto:POSTrules.POST@state.mn.us
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.eeoc.gov%2Fadvancing-diversity-law-enforcement%23_ftn84&data=05%7C01%7CPOSTrules.POST%40state.mn.us%7C76fc0164ac644f783b5608da50b3749b%7Ceb14b04624c445198f26b89c2159828c%7C0%7C0%7C637911029064193999%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=%2FfS4WjBekYgOcKyXA6qSjPqA2UBRpPeGj9%2B3CHiC4Hk%3D&reserved=0


from the Constitution, and have they been given opportunities in the United States that would
never be possible in our home countries. For these reasons, immigrants cherish the
Constitution and there is no reason to believe that their loyalties would lie elsewhere. 

The citizenship requirement is a rule that has been enacted by the POST Board. The MN
legislature has delegated the administrative authority on peace officer citizenship to the POST
Board (see Minnesota Statute 626.843, subd. 1, clause (11)
(https://www.revisor.mn.gov/statutes/cite/626.843). The POST Board has established the rule
that requires officers to be US citizens (https://www.revisor.mn.gov/rules/6700.0700/) so, it
has the power to change it. I support the board amendment to allow non-citizens  that are
eligible to work in the United States under federal law service as peace officers in Minnesota.
It is also important state that even if this rule change passes, each individual agency will be
able to set their own standards. 

https://www.revisor.mn.gov/statutes/cite/626.843
https://www.revisor.mn.gov/rules/6700.0700/
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From: Savannah Sisk <savannah.mae.sisk@gmail.com>
Sent: Monday, June 27, 2022 10:45 AM
To: MN_POSTrules
Subject: Comments on new proposed standards

This message may be from an external email source. 
Do not select links or open attachments unless verified. Report all suspicious emails to Minnesota IT Services Security 
Operations Center. 
 
________________________________ 
 
Good morning, 
 
I am writing to express support for the new proposed standards for peace officer licensure. In particular, the new 
proposed section 6700.1600 Standards of Conduct clarifies appropriate conduct for police officers in a way that better 
defines what erodes public trust and impairs the ability of an officer to fulfill their duty. Proposed sections D, E, G, H, and 
I are particularly important in spelling out what discriminatory practices should not be engaged in by an officer in order 
to maintain public trust and ensure officers are held to the highest standard of conduct (such as not belonging to a hate 
group, failing to intervene when another officer uses excess force, etc). 
 
As a licensed occupational therapist, I take my state license standards of conduct very seriously as they help the public 
trust that I am acting for their good and not to their harm. Any of the above proposed changes would cause me to lose 
either my state licensure or national certification, and I believe any peace officer charged with a serious call to protect 
the public ought to be held to such standards as well. The previous licensure standards are less clear, making it more 
difficult for departments to enforce. The increased clarity should support them in better training and maintaining their 
officer forces. 
 
Thank you, 
Savannah Sisk 
Minneapolis, MN 
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From: Gaspard, Rebecca W (POST)
To: MN_POSTrules
Subject: FW: POST Board Proposes New Rules for Law Enforcement Officers In Minnesota
Date: Thursday, June 16, 2022 10:36:48 AM

 
 

From: Steven J. Timmer <stimmer@planetlawyers.com> 
Sent: Thursday, June 16, 2022 10:23 AM
To: Gaspard, Rebecca W (POST) <Rebecca.W.Gaspard@state.mn.us>
Subject: RE: POST Board Proposes New Rules for Law Enforcement Officers In Minnesota
 

 

Dear Ms. Gaspard,
 
Thanks for sending the proposed rules and the heads up about when the comment period will begin. I have given the rules just a once-over, but my
impression is that they are very good. I think congratulations are in order all around. You’ll get some flak from certain parties about the white
supremacist stuff, but it’s reasonable and directed to a legitimate law enforcement goal.
 
Cheers, Steve
 

From: Gaspard, Rebecca W (POST) <Rebecca.W.Gaspard@state.mn.us> 
Sent: Wednesday, June 15, 2022 12:04 PM
To: info@nlpoamn.org; info@mnchiefs.org; Michelle Gross <mgresist@minn.net>; corey.gibson@yahoo.com; ocares@fredlaw.com;
blair.e.halperin@gmail.com; mobunited@gmail.com; carlacantybyrd@gmail.com; Jill.slipperscholtz@gmail.com; Satasha.Green@minnstate.edu;
aitschert@mppoa.com; john.baumann@minneapolismn.gov; timothy.hammett@minneapolismn.gov; support@aclu-mn.org; info@ultcmn.org;
Jennifer.bjorhus@starttribune.com; sasha.cotton@minneapolismn.gov; psoucheray@icloud.com; lewis965@umn.edu; tschi066@umn.edu;
ceo@miwrc.org; dschaffer@mylegalaid.org; artyner@stthomas.edu; rtrybak@mplsfoundation.org; Baker, Chanda <cbaker@mplsfoundation.org>;
rzachman@lels.org; rmckinney@lels.org; namihelps@namimn.org; affiliates@namimn.org; info@ausm.org; Tock, Rosa (MCLA)
<Rosa.Tock@state.mn.us>; Illescas, Felipe (MCLA) <IMCEAEX-
_o=ExchangeLabs_ou=Exchange+20Administrative+20Group+20+28FYDIBOHF23SPDLT+29_cn=Recipients_cn=3d8bccaf082b4eab9f7fa1f15ab73e65-
Felipe+20Ille@namprd09.prod.outlook.com>; Geshick, Shannon (MIAC) <shannon.geshick@state.mn.us>; Goodwin.DOC, Randy J (DOC)
<Randy.J.Goodwin.DOC@state.mn.us>; rep.rena.moran@house.mn; rick_hodsdon@yahoo.com; masund20@smumn.edu;
mntgalliance@gmail.com; skye@outfront.org; corporate@twincitieshrc.org; mlag <arde@maicnet.org>; ebriggs@bushfoundation.org; info@csc-
mn.org; cgray@mplsfoundation.org; pbeety@lmc.org; gcarlson@lmc.org; dunmacht@lmc.org; Julie Ring <ring@mncounties.org>;
ccrook@ci.brooklyn-center.mn.us; cgokey@bloomingtonmn.gov; Monique.Drier-Sutton@hennepin.us; cuapb.mpls@gmail.com;
cstark@mncounties.org; lklupacs@mncounties.org; afinn@lmc.org; jpotts@bloomingtonmn.gov; bhutton@mnsheriffs.org; bpeters@mppoa.com;
ally@ctul.net; info@mn.cair.com; afinn@lmc.org; bhutton@mnsheriffs.org; andy@mnchiefs.org; JMorgan2@inverhills.edu;
Bryan.Litsey@metrostate.edu; Mary.vukelich@centry.edu; sschaefer02@hamline.edu; Tom.Draper@hennepintech.edu;
jean.vath@co.martin.mn.us; Elisabeth Lee <elisabethsamsonlee@gmail.com>; slwilliams@stcloudstate.edu; Langer, Kevin (Ci-LongPrairie)
<kevin.langer@state.mn.us>; minneotapolicedepartment@outlook.com; m.rideaux@gmail.com; bpaulson@lakevillemn.gov; jon.collins@mpr.org;
carmack.rich@co.olmsted.mn.us; kyle.wilson@co.sherburne.mn.us; mike_hubin@woodstocktel.net; james.hanneman@hennepin.us;
bree.n.dalager@gmail.com; jon.mangseth@savmn.com; paul.wegner@co.stearns.mn.us; gabe.tweten@co.clay.mn.us; mgarland@stlouispark.org;
sahonson@ci.grand-rapids.mn.us; sschaar@ci.grand-rapids.mn.us; sasse0318@gmail.com; info@nlpoamn.org; info@mnchiefs.org; Michelle Gross
<mgresist@minn.net>; corey.gibson@yahoo.com; ocares@fredlaw.com; blair.e.halperin@gmail.com; mobunited@gmail.com;
carlacantybyrd@gmail.com; Jill.slipperscholtz@gmail.com; Satasha.Green@minnstate.edu; info@sotamidwest.org; aitschert@mppoa.com;
info@mncpa.net; Justin Terrell <justin.terrell@state.mn.us>; info@mnpolicetraining.org; john.baumann@minneapolismn.gov;
timothy.hammett@minneapolismn.gov; support@aclu-mn.org; info@ultcmn.org; Jennifer.bjorhus@starttribune.com;
sasha.cotton@minneapolismn.gov; psoucheray@icloud.com; Baker, Chanda <cbaker@mplsfoundation.org>; rtrybak@mplsfoundation.org;
lewis965@umn.edu; tschi066@umn.edu; ceo@miwrc.org; jlightfeather@miwrc.org; jbjorgo@miwrc.org; dschaffer@mylegalaid.org;
jpage@mylegalaid.org; artyner@stthomas.edu; namihelps@namimn.org; affiliates@namimn.org; hussein.sami1@gmail.com;
romanh@saintpetermn.gov; info@ausm.org; Tock, Rosa (MCLA) <Rosa.Tock@state.mn.us>; Illescas, Felipe (MCLA) <IMCEAEX-
_o=ExchangeLabs_ou=Exchange+20Administrative+20Group+20+28FYDIBOHF23SPDLT+29_cn=Recipients_cn=3d8bccaf082b4eab9f7fa1f15ab73e65-
Felipe+20Ille@namprd09.prod.outlook.com>; Geshick, Shannon (MIAC) <shannon.geshick@state.mn.us>; Cerda, Melissa (MIAC)
<melissa.cerda@state.mn.us>; Goodwin.DOC, Randy J (DOC) <Randy.J.Goodwin.DOC@state.mn.us>; Her, Sia (CAPM) <sia.her@state.mn.us>;
rep.rena.moran@house.mn; cuapb.mpls@gmail.com; ccrook@ci.brooklyn-center.mn.us; cgokey@bloomingtonmn.gov; Monique.Drier-
Sutton@hennepin.us; ally@ctul.net; info@mn.cair.com; giantthought33@gmail.com; bloom004@umn.edu;
track.trachtenberg@minneapolismn.gov; sgreenman01@hamline.edu; jpeterson68@hamline.edu; sschaefer02@hamline.edu; gjenkins@umn.edu;
hoern012@umn.edu; heckt@co.benton.mn.us; patrick@outfront.org; kris.mienert@woodburymn.gov; mcoleman@colemanlaw.us.com;
hsf5rentals@gmail.com; johnbeutler8@gmail.com; AFinn@lmc.org; Peter.Butte@co.stearns.mn.us; jayramosmn@gmail.com;
wrcarter3@outlook.com; heckt@co.benton.mn.us; arlenb@rocketmail.com; holdthelineminnesota@gmail.com; brad@cardandassociates.com;
wrcarter3@outlook.com; Jason.Warnygora@co.carlton.mn.us; mcgoffin@umn.edu; cuyunapolice@gmail.com; jacquelinelwilliams@outlook.com;
fabian@fabianhoffner.com; hunghuynh2331998@gmail.com; stimmer@planetlawyers.com; Cheri.Petersen@minneapolismn.gov;
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Renee.Lewis@minneapolismn.gov; Adam, Biiftuu (DPS) <Biiftuu.Adam@state.mn.us>; spannhousehold1914@q.com;
sen.andrew.mathews@senate.mn; rep.paul.novotny@house.mn; negel@vfmn.org; saberdholden@namimn.org; info@blackcivicnetwork.org;
tdxiong@gmail.com; jzelaya@aclud-mn.org; Ahaines1506@gmail.com; mtusken@duluthmn.gov; Sean Deringer (sean.deringer@co.wright.mn.us)
<sean.deringer@co.wright.mn.us>; David Titus <david.titus@co.ramsey.mn.us>; mychal.johnson@co.goodhue.mn.us; bryan.welk@co.cass.mn.us;
mhysing@mnaflcio.org; aschaber@rcdfederation.com; Michelle Gross <mgresist@minn.net>; secretary@mplsmaacp.org; Angela Rose Meyers
<president@mplsnaacp.org>; naacpstpaul4052@gmail.com; stuzzyw@yahoo.com; leango@aol.com; williamcjjr@charter.net;
moniquecassandra@gmail.com; traherncrews@gmail.com; nekimalevypounds@gmail.com; sabderholden@namimn.org; kmohamed@csc-mn.org;
pete.gamades@gmail.com; jHussein@cair.com; t_garraway@yahoo.com; johncm3000@gmail.com; info@tcc4j.net; minnesotahrc@gmail.com;
CVT@CVT.org; info@mnjrc.org; glopez@vfmn.org; info@voicesforracialjustice.org; mntgalliance@gmail.com; Mcummings@MIWRC.org; Julie Ring
<ring@mncounties.org>; dunmacht@lmc.org; pbeety@lmc.org; tshim@ci.brooklyn-center.mn.us; minnesotahrc@gmail.com; info@mcaa-mn.org;
mlagarde@maicnet.org; travis.morrison@boisforte-nsn.gov; sdrift@boisforte-nsn.gov; pboney@boisforte-nsn.gov; vince.merrick@lowersioux.com;
Jody.johnson@piic.org; william.ward@mnpd.us; Sands, Samuel (HLB) <samuel.sands@state.mn.us>; Tock, Rosa (MCLA) <Rosa.Tock@state.mn.us>;
Geshick, Shannon (MIAC) <shannon.geshick@state.mn.us>; Her, Sia (CAPM) <sia.her@state.mn.us>; Sloan, Linda (CMAH)
<Linda.Sloan1@state.mn.us>; bpeters@mppoa.com; info@mspta.com; jmortenson@lels.org; rmckinney@lels.org; mross@sppdfederation.com;
jeff@mnchiefs.org; rick_hodsdon@yahoo.com; info@mnsheriffs.org; nbpamn@gmail.com; president@nlpoa-mn.org;
mawpcommunications@gmail.com; rick_hodsdon@yahoo.com; jeff@mnchiefs.org
Subject: POST Board Proposes New Rules for Law Enforcement Officers In Minnesota
 

You are receiving this email because you have registered to receive rulemaking notices from the Minnesota POST Board, or because we
believe that you may be interested in possible rule changes related to law enforcement officers in Minnesota.         

Please feel free to share this email with anyone you believe may be interested.

 
Proposed Amendments to Rules Governing Peace Officers,

Minnesota Rules, Chapter 6700

Revisor’s ID Number 0-4641, OAH Docket Number 8-9007-38401

 

The POST Board proposes to adopt new or amended rules governing law enforcement officers. The proposed changes include
requirements for background investigations, psychological screening, minimum selection standards, standards of conduct, and required
agency polices. We expect to publish the notice in the State Register on June 20, 2022.

As explained in the Dual Notice, the POST Board is seeking comments on the proposed rules. Your comments and suggestions are
welcomed and encouraged. Please review these documents:
 

Notice of Intent to Adopt Rules with or without a Hearing  
SONAR (the Board’s reasons for each change are explained in the rule analysis section beginning on page 13)
The draft of proposed rules

 
Your comments must be in writing.  Please cite the rule number of the rule you are commenting on, and explain your reasons for your
support or opposition, and any changes you would suggest to the proposed rules. Your comments are public and will be reviewed by the
Board and the Administrative Law Judges that will review the proposed rules. The Board will carefully consider your comments at a Board
meeting later this summer, and may make changes to the proposed rules based on the reasoning for comments received by the deadline.
Comments must be received by the Board by 4:30 p.m. on July 20, 2022.

Email comments and requests to POSTrules.POST@state.mn.us ; fax to 651-643-3072; or send to POST Board, 1600 University Ave, #200,
St. Paul, Minnesota, 55104.

You can also find the rule documents and updates on the status of rulemaking on the board’s website at
https://dps.mn.gov/entity/post/Pages/statute-rules.aspx .
 
If you have any questions, please contact Rebecca Gaspard, Rules and Legislative Coordinator, at rebecca.w.gaspard@state.mn.us or 651-
201-7781.
 
 
 
Rebecca Gaspard  (she/her/hers)
Rules and Legislative Coordinator
Minnesota Board of Peace Officer Standards and Training
1600 University Avenue, Suite 200
Saint Paul, MN 55104
Office 651-201-7781
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Cell 651-435-3090
 
rebecca.w.gaspard@state.mn.us
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This message may be from an external email source.
Do not select links or open attachments unless verified. Report all suspicious emails to Minnesota IT Services Security
Operations Center.

From: Berg, Terri
To: MN_POSTrules
Subject: Background Changes.....
Date: Friday, June 17, 2022 12:35:46 PM

Hi there.  Just wondering if there will be a class offered for the upcoming changes /
amendments made to the background investigations?  Has POST ever thought about putting
out a standard background packet that is current, up to date, meets all standards and is
fillable?  That way every agency would be able to retrieve it off your website and utilize it. 
Takes the fog out of the process for everyone.  There is a lot to absorb for investigators that
don't do this very often.  And many agencies do not have a current packet.  I think having a
standardized one offered from POST would be incredible. 

If agencies don't want to use it....that is up to them.

Just my two cents.

Thanks!

Terri Berg
Background Investigations
2100 Radio Drive
Woodbury, MN 55125
(Cell)  651-755-3451
(Fax)  651-714-3709
 

mailto:terri.berg@woodburymn.gov
mailto:POSTrules.POST@state.mn.us


From: Thad Monroe
To: MN_POSTrules
Subject: RE: I believe a definition is in order to make sure the intent is clear.
Date: Wednesday, June 22, 2022 11:07:00 AM

With the additional language defining hate or extremist group I believe my concern has been
addressed. 
 
Thanks for allowing us to look it over and make suggestions. 
 
Thad

 
 
 

From: MN_POSTrules <POSTrules.POST@state.mn.us> 
Sent: Monday, June 20, 2022 10:31
To: Thad Monroe <Thad.Monroe@ci.northfield.mn.us>
Subject: RE: I believe a definition is in order to make sure the intent is clear.
 

CAUTION: This email originated from outside of the organization.
Sergeant,
Thank you for your comment regarding hate group. 
The Advisory Committee and the Board agree that there should be a definition of a hate group  and
attempted to do that by establishing a criteria for what is a white supremacist, hate or extremist
group, or criminal gang. There are 3 proposed critieria, If a group meets one of the three criteria,
then it is one of those groups. The criteria start on line 16.9 of the rules draft, and read:
 
…a white supremacist; hate or extremist group; or criminal gang that:

(1) promotes derogatory or harmful actions against other persons based on a person's
perceived race, color, creed, religion, national origin, disability, sex, sexual orientation,
gender identity, public assistance status or any protected class as defined in Minnesota
Statutes, or federal law;
(2) promotes the use of threats, force, violence, or criminal activity:

a. to deprive or attempt to deprive individuals of their civil rights under the

mailto:Thad.Monroe@ci.northfield.mn.us
mailto:POSTrules.POST@state.mn.us


This message may be from an external email source.
Do not select links or open attachments unless verified. Report all suspicious emails to Minnesota IT Services Security
Operations Center.

Minnesota or United States Constitution; or
b. to achieve goals that are political, religious, discriminatory, or ideological in

nature; or
(3) promotes seditious activities, threats, or violence against local, state or U.S.

Government;
 
If an officer is accused of “..supporting, advocating, or participating in” a hate group, then the officer
and the Board’s complaint committee would investigate the group and decide whether or not the
group did any of those three things. If it didn’t, then it wouldn’t be one of the groups. 
 
Does that help? Are there changes or different criteria that you would suggest for a definition?
 
Thanks again,
Rebecca
 
 
Rebecca Gaspard  (she/her/hers)
Rules and Legislative Coordinator
Minnesota Board of Peace Officer Standards and Training
1600 University Avenue, Suite 200
Saint Paul, MN 55104
Office 651-201-7781
Cell 651-435-3090
 
rebecca.w.gaspard@state.mn.us
 

 
 
 
 
 

From: Thad Monroe <Thad.Monroe@ci.northfield.mn.us> 
Sent: Wednesday, June 15, 2022 12:29 PM
To: MN_POSTrules <POSTrules.POST@state.mn.us>
Subject: I believe a definition is in order to make sure the intent is clear.
 

 

mailto:rebecca.w.gaspard@state.mn.us
mailto:Thad.Monroe@ci.northfield.mn.us
mailto:POSTrules.POST@state.mn.us


All,
 
I would like the board to take a second look at the requirement
 
(H.) on line 10.15 and 10.16. 
 
H. have no record or indication of participation or support of an extremist or hate group;
 
Subdivision 43 I       Line 16.20 also raises the same concern
                                     Line 17.1 and 2 raise the same issue (Thin Blue Line Flag?)
 
The New rules leave the definition of “Hate Group” open to interpretation and that is not
appropriate.  There are people, some of whom work for our government, who consider Law
Enforcement to be a hate group. 
The words, “Hate Group” need to be defined so that the definition is not open to interpretation by
whom ever. 
 
To make myself clear I am not opposed to any of the language above, however, failure to define the
meaning of, “Hate Group”  would make an officer’s support of the Boy Scouts of America a reason to
remove him from service in Law enforcement in the eyes of some.   Perhaps another example of a
group some might consider a hate group is the Catholic Church because of their views on the
abortion issue. 
 
I believe the Definition of Hate Group must be included in the new POST rules!  The norms of our
society continue to change.
 
Thanks much for your consideration. 
 
Thad
 
 

 



1

MN_POSTrules

From: Thad Monroe <Thad.Monroe@ci.northfield.mn.us>
Sent: Wednesday, June 15, 2022 12:29 PM
To: MN_POSTrules
Subject: I believe a definition is in order to make sure the intent is clear.   

 

All,  
 
I would like the board to take a second look at the requirement  
 
(H.) on line 10.15 and 10.16.   
 
H. have no record or indication of participation or support of an extremist or hate group; 
 
Subdivision 43 I       Line 16.20 also raises the same concern  
                                     Line 17.1 and 2 raise the same issue (Thin Blue Line Flag?) 
 
The New rules leave the definition of “Hate Group” open to interpretation and that is not appropriate.  There are 
people, some of whom work for our government, who consider Law Enforcement to be a hate group.   
The words, “Hate Group” need to be defined so that the definition is not open to interpretation by whom ever.   
 
To make myself clear I am not opposed to any of the language above, however, failure to define the meaning of, “Hate 
Group”  would make an officer’s support of the Boy Scouts of America a reason to remove him from service in Law 
enforcement in the eyes of some.   Perhaps another example of a group some might consider a hate group is the 
Catholic Church because of their views on the abortion issue.   
 
I believe the Definition of Hate Group must be included in the new POST rules!  The norms of our society continue to 
change.  
 
Thanks much for your consideration.   
 
Thad 
 
 

 
This message may be from an external email source. 
Do not select links or open attachments unless verified. Report all suspicious emails to Minnesota IT Services Security Operations Center. 
 



2

 
 



From: MN_POSTrules
To: "Thad Monroe"
Subject: RE: I believe a definition is in order to make sure the intent is clear.
Date: Monday, June 20, 2022 10:31:00 AM

Sergeant,
Thank you for your comment regarding hate group. 
The Advisory Committee and the Board agree that there should be a definition of a hate group  and
attempted to do that by establishing a criteria for what is a white supremacist, hate or extremist
group, or criminal gang. There are 3 proposed critieria, If a group meets one of the three criteria,
then it is one of those groups. The criteria start on line 16.9 of the rules draft, and read:
 
…a white supremacist; hate or extremist group; or criminal gang that:

(1) promotes derogatory or harmful actions against other persons based on a person's
perceived race, color, creed, religion, national origin, disability, sex, sexual orientation,
gender identity, public assistance status or any protected class as defined in Minnesota
Statutes, or federal law;
(2) promotes the use of threats, force, violence, or criminal activity:

a. to deprive or attempt to deprive individuals of their civil rights under the
Minnesota or United States Constitution; or

b. to achieve goals that are political, religious, discriminatory, or ideological in
nature; or
(3) promotes seditious activities, threats, or violence against local, state or U.S.

Government;
 
If an officer is accused of “..supporting, advocating, or participating in” a hate group, then the officer
and the Board’s complaint committee would investigate the group and decide whether or not the
group did any of those three things. If it didn’t, then it wouldn’t be one of the groups. 
 
Does that help? Are there changes or different criteria that you would suggest for a definition?
 
Thanks again,
Rebecca
 
 
Rebecca Gaspard  (she/her/hers)
Rules and Legislative Coordinator
Minnesota Board of Peace Officer Standards and Training
1600 University Avenue, Suite 200
Saint Paul, MN 55104
Office 651-201-7781
Cell 651-435-3090
 
rebecca.w.gaspard@state.mn.us
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From: Thad Monroe <Thad.Monroe@ci.northfield.mn.us> 
Sent: Wednesday, June 15, 2022 12:29 PM
To: MN_POSTrules <POSTrules.POST@state.mn.us>
Subject: I believe a definition is in order to make sure the intent is clear.
 

 

All,
 
I would like the board to take a second look at the requirement
 
(H.) on line 10.15 and 10.16. 
 
H. have no record or indication of participation or support of an extremist or hate group;
 
Subdivision 43 I       Line 16.20 also raises the same concern
                                     Line 17.1 and 2 raise the same issue (Thin Blue Line Flag?)
 
The New rules leave the definition of “Hate Group” open to interpretation and that is not
appropriate.  There are people, some of whom work for our government, who consider Law
Enforcement to be a hate group. 
The words, “Hate Group” need to be defined so that the definition is not open to interpretation by
whom ever. 
 
To make myself clear I am not opposed to any of the language above, however, failure to define the
meaning of, “Hate Group”  would make an officer’s support of the Boy Scouts of America a reason to
remove him from service in Law enforcement in the eyes of some.   Perhaps another example of a
group some might consider a hate group is the Catholic Church because of their views on the
abortion issue. 
 
I believe the Definition of Hate Group must be included in the new POST rules!  The norms of our
society continue to change.
 



Thanks much for your consideration. 
 
Thad
 
 

 



AVOIDING RACIAL PROFILING MODEL POLICY 
Minn. Stat. 626.8471, subd.4 

I. POLICY

It is the policy of the _______________________________ (law enforcement agency) to
reaffirm our commitment to impartial policing and to reinforce procedures that serve to assure
the public we are providing service and enforcing laws in a fair and equitable manner to all.

II. DEFINITION

Racial profiling has the meaning given to it in Minn. Stat. 626.8471, Sub. 2. Which states:
"Racial profiling," means any action initiated by law enforcement that relies upon the 
race, ethnicity, or national origin of an individual rather than: 
(1) The behavior of that individual; or
(2) Information that leads law enforcement to a particular individual who has been
identified as being engaged in or having been engaged in criminal activity. 
Racial profiling includes use of racial or ethnic stereotypes as factors in selecting 
whom to stop and search. Racial profiling does not include law enforcement's use of 
race or ethnicity to determine whether a person matches a specific description of a 
particular subject. 

III. PROCEDURES

A. Policing impartially, not racial profiling, is standard procedure for this agency meaning:

1. Investigative detentions, pedestrian and vehicle stops, arrests, searches and property
seizures by peace officers will be based on a standard of reasonable suspicion or
probable cause in accordance with the Fourth Amendment of the United States
Constitution and peace officers must be able to articulate specific facts,
circumstances and conclusions that support reasonable suspicion or probable cause
for investigative detentions, pedestrian and vehicle stops, arrests, nonconsensual
searches and property seizures;

2. Except as provided in paragraph 3., Peace officers shall not consider race, ethnicity,
national origin, gender, sexual orientation and religion in establishing either
reasonable suspicion or probable cause; and

3. Peace officers may take into account the descriptors in paragraph 2. Based on
information that links specific, suspected, unlawful or suspicious activity to a particular
individual or group of individuals and this information may be used in the same
manner officers use specific information regarding age, height, weight, or other
physical characteristics etc. about specific suspects.

B. In an effort to prevent the perception of biased law enforcement peace officers shall:

1. Be respectful and professional;
2. Introduce or identify themselves to the citizen and state the reason for the contact as

soon as practical unless providing this information will compromise officer or public
safety;

3. Ensure the detention is no longer than necessary to take appropriate action for the
known or suspected offense;



 4. Attempt to answer any relevant questions the citizen may have regarding the 
citizen/officer contact including relevant referrals to other agencies when appropriate; 

 5. Provide their last name and or badge number when requested, preferably in writing or 
on a business card; and 

 6. Explain and/or apologize if it is determined the reasonable suspicion was unfounded 
(e.g. after an investigatory stop). 

 
C. Supervisors shall ensure all personnel in their command are familiar with the content of 

this policy and are in compliance. 
 
 
 
IV. DUTY TO REPORT 
 
 Every member of this department shall perform their duties in a fair and objective manner 

and are responsible for promptly reporting any suspected or known instances of bias-
based policing to a supervisor. Members should, when reasonable to do so, intervene to 
prevent any biased-based actions by another member. 

 
 
V. VIOLATIONS 
 
 Alleged violations of this policy must be reported to POST in accordance with the 

reporting requirements in Minn. Stat. 626.8457. 
 
 

PB Rev 10/2015 
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POST Board Worksheet for Variance Request 

Date of Board meeting: July 21, 2022 

Requestor:  Jeff Knopf 

Basis for Variance Request:  Applicant did not complete the skills por�on of a PPOE program due to 
hardship, became licensed as a part-�me officer, and now requests a variance to allow him to take the 
licensing exam for a peace officer. 

Applicable Statute and Rule Cita�ons: 

626.84 Defini�ons and Scope, Subd. 1 (d)  "Part-�me peace officer" means an individual licensed by 
the board whose services are u�lized by law enforcement agencies no more than an average of 20 
hours per week, not including �me spent on call when no call to ac�ve duty is received, calculated 
on an annual basis, who has either full powers of arrest or authoriza�on to carry a firearm while on 
ac�ve duty. The term shall apply even though the individual receives no compensa�on for �me 
spent on ac�ve duty, and shall apply irrespec�ve of the �tle conferred upon the individual by any 
law enforcement agency.   

626.8465 PART-TIME OFFICERS; LIMITATIONS. 
Subdivision 1. Supervision of powers and du�es. No law enforcement agency shall u�lize the 
services of a part-�me peace officer unless the part-�me peace officer exercises the part-�me peace 
officer's powers and du�es under the supervision of a licensed peace officer designated by the chief 
law enforcement officer. Supervision also may be via radio communica�ons. With the consent of the 
county sheriff, the designated supervising officer may be a member of the county sheriff's 
department. 
Subd. 2. Part-�me peace officer license; restric�on. Subject to sec�on 626.8468, subdivision 1, any 
individual licensed by the board as a part-�me peace officer shall be eligible for appointment or 
employment anywhere in the state as a part-�me peace officer but not as a peace officer unless the 
individual meets board training and licensing requirements then in effect for peace officers. 

6700.1115 HOURS WORKED BY PART-TIME PEACE OFFICER. Subpart 1. Limita�on. A part-�me 
peace officer must not work more than 1,040 hours on ac�ve duty status during the calendar year. 

6700.0500 PEACE OFFICER LICENSING EXAMINATION. Subp. 3. Eligibility for examina�on. Students 
who successfully complete professional peace officer educa�on, which meets the minimum 
requirements in part 6700.0300, subpart 1, are eligible to take the peace officer licensing 
examina�on. An applica�on must include an official cer�fied transcript showing the comple�on of a 
postsecondary degree and the coordinator's signature ates�ng to the student's successful 
comple�on of professional peace officer educa�on. 

6700.0501 RECIPROCITY LICENSING EXAMINATION. Subp. 3. Law enforcement officer. "Law 
enforcement officer" means a person appointed or employed as a peace officer in another state, or 
a federal law enforcement employee, who has full powers of arrest, authority to carry a firearm, and 
is classified in a law enforcement posi�on by the office of personnel management, not including any 
�me served in the United States armed services. 

https://www.revisor.mn.gov/statutes/cite/626.8468#stat.626.8468.1
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6700.0501 RECIPROCITY LICENSING EXAMINATION. Subp. 7. Qualifica�ons. A person who has 
completed a postsecondary degree, who has had three years of employment as a law enforcement 
officer a�er comple�ng basic police educa�on, who has served as a law enforcement officer during 
the past six years, and who has not had a peace officer license, cer�ficate, or the federal equivalent 
suspended or revoked shall qualify for the reciprocity examina�on; or a person who has five years of 
employment as a law enforcement officer a�er comple�ng basic police educa�on, who has served 
as a law enforcement officer during the past six years, and who has not had a peace officer license, 
cer�ficate, or the federal equivalent suspended or revoked shall qualify for the reciprocity 
examina�on.  
 

Summary of Request (also see actual request atached) Jeff Knopf has a bachelor and master’s degree. 
A�er volunteering for Goodview police department and becoming a sergeant in the police reserves 
program, Knopf enrolled in an online law enforcement program at Rasmussen. He completed the 
cer�ficate program with honors in September 2015. Knopf was unable to complete the in-person skills 
was 2 hours away.  He took the part-�me officer licensing exam, and has been a licensed part-�me 
officer at Goodview for 8 years. Knopf believes his work experience and ongoing training is equivalent to 
the skills por�on of the PPOE program.   
 
Previous Board Ac�on on Similar Requests  The Board has not heard previous variance requests from 
part-�me officers. However, a different part-�me officer who is also seeking a variance on licensing 
exams is on today’s agenda.  
 
 
Board Review of Variance Request 
- may ask ques�ons or request addi�onal informa�on from pe��oner 
- can’t waive statutory requirements  
 
1. Does the application of the rule, as applied to the circumstances of the petitioner, serve any of the 
purposes of the rule?   
If yes, go to Step. 2.  
If no, this is a mandatory variance and must be granted. To grant the variance: 

a.    iden�fy any condi�ons needed to that ensure the variance protects the public health, safety           
      and the environment. 
b.    determine how long should the variance be in effect. 
c.    make a mo�on 
Sample motion to grant a mandatory variance: 
“The Board approves                         ‘s request for a variance of Minnesota Rule                 because 
application of the rule in this instance does not serve any of the purposes of the rule.  The variance is 
granted for/until _______________________(with these conditions….) 

 
2. If this is a discre�onary variance, the board may grant it only if the board determines that all three 
are true: 

a. Applica�on of the rule would result in hardship or injus�ce to name of requestor; 
b. It would be consistent with public interest; and 
c. It would not nega�vely impact the legal or economic rights of others. 

      
  To grant a discretionary variance if all 3 conditions listed above are true:  
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 a. iden�fy any condi�ons needed to that ensure the variance protects the public health, safety   
 and the environment. 
 b. determine how long should the variance be in effect. 
 c. make a mo�on:  

       Sample motion to grant a discretionary variance: 
“The Board approves                            ’s request for a discretionary variance of 
Minnesota Rule 6700.________. This variance is granted because: 
   a. Application of the rule would result in hardship or injustice to the petitioner; 
   b. It would be consistent with public interest; and 
 c. It would not negatively impact the legal or economic rights of others and ensures the    
protection of public health, safety, and the environment.  

The variance is granted for/until _______________________ (with these conditions…..) 
 
To deny a discretionary variance: 
 Sample motion to deny a discretionary variance: 
 “The Board denies                             ’s request for a variance of Minnesota Rule              because  
 (List each of the following that are true – at least one must be true to deny the variance) 

a. Application of the rule would not result in hardship or injustice to the petitioner; 
b. It would not be consistent with public interest; 
c. It would negatively impact the legal or economic rights of others. 

 

 
 

  

 



MINNESOTA BOARD OF
PEACE OFFICER STANDARDS AND TRAINING (POST Board)

1600 UNIVERSITY AVENUE, SUITE 200
SAINT PAUL, MINNESOTA 55104-3825

Request for a Variance of a Minnesota Rule

(651) 643-3060
FAX: (651) 643-3072

A person or entity may petition the POSTBoardfor a variancefrom a board-adopted Rule as applied to the
particular circumstances of the petition per Minn. Stat. 14.055.

To request a variance complete this form and submit it to the POSTBoard along with the supporting documentation by
mail or fax, or by email to Postboard.agency.docs@state.mn.us.

Petitioner (person or entity): _-"J"._.e,,-C£~_...JKUo!.n....Di.Lf'pL.t:C _

Petitioner Contact Name: J~,W klloff'
StreetAddress: Emailaddress:
City,State, ZipCode: Phone:

Variance Request

1. Cite the Minn. Rule that is the subject of the request: _6_7_0__0.0_5_0_0 _

2. Brieflyand clearly describe the specific variance from Rule being requested. Donot included details here.
Take the MN POST l.icensinq Exam
- j

3. State the period of time for which the variance is requested: _July - Aug. 2022

Details - Alongwith this form submit your answers to the followingquestions. list the question # with the response.

1, What are the reasons and circumstances that make this request necessary?
Includewhythe petitionercannotcomplywiththe Ruleasstated, andwhat alternate
equivalentmeasuresthe petitionerwill followto complywiththe intentof the rule.

2. Does this request involveother Minn. Rules? Ifso, cite the other Rules.
3. Has the POSTBoard taken action related to this variance request before? Ifso

explain.

4. Doyou know of past POSTBoard action taken in cases similar to this request? Ifso,
explain what you knowabout these past cases and actions.

5. Doyou knowof any person or entity that would be adversely affected ifthe POST
Board granted this variance request? Ifso, explain.

Submitted with Form?
Yes No Don1 Know/Not Applic

~ 0 0

0 1M 0
0 0 ~

0 0 ~

0 I&T 0

Affirmation and signature:
I affirmthat the information submitted within this application is true and correct and, that Ihave read and understand
the Tennessen Warning on page 2 of this form. Note:Thewarningappliesto Individualsbut not organizations.

PrintedNa e/ tie

Page1 of2 811512021









































































































































































































 

 

 

 

 

 

 

 

Calls for Service 



























































Date: 02110/2017 Rasmussen College
www.Rasmussen.edu

Unofficial Transcript

Page 1 013

Student: Jeffrey Knopf Overall GPA: 3.94Student 10: 008:_ OrIginal Start Date: 41712014

Course
Code

Course
DescrtpUon

Quality
Points

Credits
Attempted

Credits Grade
Earned

Quality
Points

Course
Code

Program: Certificate - Law Enforcement

Enrollment #: • a
Start Date: 1W07/14

Status: Withdrawal

LOA: 6/20/2014

WIthdrawal Date: 6/2012014

• LE240 Minnesota Traffic Code

Associated Coursework

2.00 2.00 A

AltemptedlEamed

Term Credits:

Cum Credits:

2.00/2.00

2.00/2.00

CEC 13# College Experience 0.00

Term: 1401C

Term GPA: 0.00

Cum GPA: 0.00

1401College Experience 12130/13

0.00 SX

03/30/14

0.00

AltemptedlEamed

Term Credits: 0.00 10.00 Term Qual PIs: 0.00

Cum Credits: 0.00 10.00 Cum Qual Pts: 0.00

Term: 1402

.noo
J120

2014SprIng Quarter 1W07/14 06122114

Introduction to Criminal Justice

Policing in America

AltemptediEamed
Term Credlts: 8.00 18.00 Term Qual PIs:

Cum Qual PIs:
Term GPA: 3.88

Cum GPA: 3.88

Dean·sUst

4.00

4.00

4.00 A-

4.00 A

15.00

16.00

Cum Credits: 8.00/8.00

10.00 /10.00

10.00

Certificate - law Enforcement GPA: 3.90

Credits AlternptedlEamed:

GPACredlts:

8.00

3100
31.00

Course
Description

Credits
Attempted

Credits Grade
Earned

.. Indicates Retaken Course # Indicates Pass/Fail Course
• Indicates Associated Course
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Unofficial Transcript

Student: Jeffrey Knopf StudenllO: 008:_ OrIginal Start Date: 41712014 Overall GPA: 3.94

Course Course Cre_ Credits Qr.de Quality Course Course Credits Credits Grade Quality
Code Description Attempted Earned Points Code Descr1ptlon Attempted Earned Points

-- - - - . - . . . . - .

Program: Certificate - Law Enforcement J222 Practical Psychology for law 4.00 4.00 A 16.00
Enrollment #: Status: Graduate Enforcement

Start Date: 10/06114 Grad Dats: 9/1912015 AttemptedlEarned

Term GPA: 3.88 TeonCredlts: 8.00/8.00 Term Qual Pts: 31.00

Cum GPA: 3.92 Cum Credits: 24.00 124.00 Cum Qual Pts: 94.00
Credentials awarded for Law Enforcement Academic Certdicate enrollment
Credential Date Awarded Date Cleared Dean'sUst
Certificate

9/19/2015 912812015
Term: lS02 2015 Spring Quarter 04106115 06121/15

G153 Ethics Around the Globe 4.00 4.00 A 16.00

lE240 Minnesota Traffic Code 2.00 2.00 A 8.00
Associated Coursework

Attempted/Earned
.J100 Introduction to Criminal Justice 4.00 4.00 A- 15.00 TennGPA: 4.00 TennCredits: 6.00/6.00 Term Qual Pts: 24.00
• J120 Pohcing in America 4.00 4.00 A 16.00 Cum GPA: 3.93 Cum Credits: 30.00/30.00 Cum Qual PIs: 118.00

Attempted/Earned

Teon Credits: 8.00/8.00 Dean's list

CumCredtts: 8.00 18.00

Term: 1404 2014 Fall Quarter 10/06114 12121/14

J122 Crime Scene to Conviction: Critical Skills 4.00 4.00 A 16.00
in Documentation

J200 Domestic Violence 4.00 4.00 A 16.00

AttemptedlEarned

Teon GPA: 4.00 Torm Credits: 8.00/8.00 Term Qual Pts: 32.00

Cum GPA: 3.94 Cum Credits: 16.00 116.00 Cum Qual Pts: 63.00

Dean'sUst

Term: lSOI 2015Winter Quarter 01105115 03122115

J131 Criminal Law and Procedures: Crime and 4.00 4.00 A- 15.00
the Courtroom

•• Indicates Retaken Course # lndicatas PaSS/FallCourse
• Indicates Associated Course
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Student: Jeffrey Knopf

Course Course C~dlts
Code Oescrlpdon Attempted

J213 Juvenile Justice: Delinquency, 4.00
Dependency, and Diversion

LE245 Minnesota Criminal Code 2.00

AttamptedlEam.d
Term Credits: 6.00 / 6.00Term GPA: 4.00

Cum GPA: 3.94 Cum Credits: 36.00 I 36.00

0.00

07106115

0.00 SX

08111/15

0.00

2015 Summer Quarter Term 1Torm: 1503Tl

E185# Freshman Seminar

Term GPA: 0.00

Cum GPA: 3.93

Attempt.diEamed
Term Credits: 0.00 I 0.00

Cum Credits: 30.00 I 30.00

SludenllD: _

Credits Grade
Earned

DOS:

Quality
Points

Course
Code

- OriginalStart Date: 41712014

Course
Descnpdon

Credits
Attempted

09119115

4.00 A 16.00

2.00 A 8.00

Term Qual PIs:
Cum Qual Pts:

Term Qual Pts:

Cum QualPts:

Certificate - law Enforcement GPA: 3.94

Credits Attempted/Earned: 36.00 /36.00

GPA Credits: 36.00

Honors: Graduation Honors

24.00

142.00

0.00

118.00

..... End of Transcript ....

OVerall GPA: 3.94

Credits Grade
Earned

Quality
Points

** Indicates Retaken Course # Indicates Pass/Fail Course
• IndicatesAssociated Course
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To:
Subject:
Date:
Attachments:

Jeff Knopf
Gaspard. RebeccaW (POST)
Transcripts
Wednesday,June 1, 2022 9:09:28 PM
Rasmussen Transcript pdf

Thismessage may be from an external email source.
Do not select links or open attachments unless verified. Report ali suspicious emails to Minnesota IT Services Security
Operations Center.

Hi Rebecca,

Attached are the transcripts for my law enforcement certificate.

The following are the total hours I have worked per year.

Hours worked per year

2014 - 323.5

2015 - 337

2016 - 297

2017 - 408.5

2018 - 388.5

2019 -405

2020- 338

2021- 313

2022 -107

Thank you,
Jeff

Officer Jeff Knopf #541
Goodview Police Department
4220 W. 5th Street
Goodview, MN 55987



From:
To:
Subject:
Date:

Gaspard, Rebecca Ify (POST)
Gaspard RebeccaW (POSTl
FW: PeaceOfficers Licensing Exam
Thursday, May 19, 2022 10:02:21 AM

Hello Mr. Knopf,

Thank you so much for your email. I have forwarded it to Executive Director Misselt who
will identify the best staff person to help you.

Thank you for your service!

Kelly

On Mon, Apr 11,2022 at 1:10 PM Jeff Knopf ••••••••• 1i> wrote:
DearBoardMember,

I am writing to inquire about the prospect of allowing select Minnesota POSTBoardpart-time
licensedpeaceofficers to take the PeaceOfficers LicensingExamto become fully licensedand
eligible for full time positionswith law enforcement agenciesin Minnesota.

If I may haveamoment of your time to explainwhat I am proposing usingmy experienceasan
example. I havea Bachelorsand Master's degreewhich allowed me to earn my certificate in Law
Enforcement from a Minnesota university certified professional peaceofficer education program.
Dueto requiring a full-time job and living two hours away from the nearest skillsprogram offered
at night I havenot been able to attend a Minnesota Skillsprogram. Thishasmade me ineligible to
take the PeaceOfficers licensing Exam. However, during my yearsasa part-time licensedpeace
officer, I havegone through field training and havebeenon patrol since 2014 asa solo officer. I
havekept up with and evenexceededmy training requirements. Additionally, in the yearsasa
police officer I havebeen called upon to handle; domestics, auto thefts, remove unwanted,
neighbor disputes, emotional behavior issues,traffic stops, building searches,assaults,investigate
fraud and thefts, medicals,auto crashesaswell ascarrying out my favorite duty, community
policing. Theseexperiencesare not something that can be taught in skills. I havebeen involved
with the sametypes of callsfor serviceand dangersfaced by any fully licensedmember of law
enforcement.

With the shortage of officers state wide and I havingthe background,education and experience
that I do, I believe part-time licensedpeaceofficers, suchasmyself,who are enthusiastic to
protect and serveare an untapped resource.

Thankyou for your time and I hope to havethe opportunity to discussthis further with you,

OfficerJeff Knopf #541
GoodviewPoliceDepartment
4220 W. 5th Street
Goodview,MN55987



From: Jeff Knopf
To: Gaspard, Rebecca W (POST)
Subject: Re: Variance Submission
Date: Thursday, May 19, 2022 10:34:41 AM

Hi Rebecca,

I am fine with waiting until the July 21st meeting.  

If the board is ok with a time period of 6 months, that works for me too.  

Thank you,
Jeff

On Thu, May 19, 2022 at 7:22 AM Gaspard, Rebecca W (POST)
<Rebecca.W.Gaspard@state.mn.us> wrote:

Jeff,

 

The variance will be heard by the Board.  The next scheduled board meeting is July 21, 2022.  
Under the statute that provides for variances (Minnesota Statutes, section 14.056), the Board
must make a determination on the variance request within 60 days.  The July 21rst meeting is just
a few days over that time period.  Would you be willing to postpone the board’s review of your
variance request until July 21, 2022?  If not, the Board would need to schedule a special board
meeting for the purpose of reviewing your variance request.

 

If the short delay is acceptable to you, and if you agree to the Board hearing the variance request
at the July 21, 2022 meeting, please let me know. 

 

Regarding your question on the time period, you can request any period you believe would be
reasonable.  Because the future seems a bit unpredictable, you may wish to ask for the variance
for a period of 6 months or a year just to ensure that unforeseen circumstances do not prevent
you from completing the testing.

 

Regards,

Rebecca

 

 

mailto:jknopf@goodviewmn.com
mailto:Rebecca.W.Gaspard@state.mn.us
mailto:Rebecca.W.Gaspard@state.mn.us
https://www.revisor.mn.gov/statutes/cite/14.056


This message may be from an external email source.

Do not select links or open attachments unless verified. Report all suspicious emails to Minnesota IT Services Security
Operations Center.

 

Rebecca Gaspard  (she/her/hers)

Rules and Legislative Coordinator

Minnesota Board of Peace Officer Standards and Training

1600 University Avenue, Suite 200

Saint Paul, MN 55104

Office 651-201-7781

Cell 651-435-3090

 

rebecca.w.gaspard@state.mn.us

 

 

 

 

 

From: Jeff Knopf <jknopf@goodviewmn.com> 
Sent: Wednesday, May 18, 2022 3:48 PM
To: Gaspard, Rebecca W (POST) <Rebecca.W.Gaspard@state.mn.us>
Subject: Variance Submission

 

 

mailto:rebecca.w.gaspard@state.mn.us
mailto:jknopf@goodviewmn.com
mailto:Rebecca.W.Gaspard@state.mn.us


Hello Rebecca,

Attached to this email is a PDF containing my variance and supporting documents.  I did not know
exactly what to put for a period of time.  I was thinking about the end of July or early August.

Let me know if you would like me to send anything else. 

Thank you,

Jeff 

 

--

Officer Jeff Knopf  #541

Goodview Police Department

4220 W. 5th Street

Goodview, MN 55987

Office: (507) 452-1500

-- 
Officer Jeff Knopf  #541
Goodview Police Department
4220 W. 5th Street
Goodview, MN 55987
Office: (507) 452-1500
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POST Board Worksheet for Variance Request 

Date of Board meeting: July 21, 2022 

Requestor:  Patrick Klegstad 

Basis for Request: Applicant is a licensed part-�me officer who requests a variance to allow him to take 
a licensing exam to become a licensed officer “to assist our Department expanding shi� coverage to 
increase officer safety and provide more services to the ci�zens of Kitson County”.  

Applicable Statute and Rule Cita�ons: 

626.84 Defini�ons and Scope, Subd. 1 (d)  "Part-�me peace officer" means an individual licensed by 
the board whose services are u�lized by law enforcement agencies no more than an average of 20 
hours per week, not including �me spent on call when no call to ac�ve duty is received, calculated 
on an annual basis, who has either full powers of arrest or authoriza�on to carry a firearm while on 
ac�ve duty. The term shall apply even though the individual receives no compensa�on for �me 
spent on ac�ve duty, and shall apply irrespec�ve of the �tle conferred upon the individual by any 
law enforcement agency.   

626.8465 PART-TIME OFFICERS; LIMITATIONS. 
Subdivision 1. Supervision of powers and du�es. No law enforcement agency shall u�lize the 
services of a part-�me peace officer unless the part-�me peace officer exercises the part-�me peace 
officer's powers and du�es under the supervision of a licensed peace officer designated by the chief 
law enforcement officer. Supervision also may be via radio communica�ons. With the consent of the 
county sheriff, the designated supervising officer may be a member of the county sheriff's 
department. 
Subd. 2. Part-�me peace officer license; restric�on. Subject to sec�on 626.8468, subdivision 1, any 
individual licensed by the board as a part-�me peace officer shall be eligible for appointment or 
employment anywhere in the state as a part-�me peace officer but not as a peace officer unless the 
individual meets board training and licensing requirements then in effect for peace officers. 

6700.1115 HOURS WORKED BY PART-TIME PEACE OFFICER. Subpart 1. Limita�on. A part-�me 
peace officer must not work more than 1,040 hours on ac�ve duty status during the calendar year. 

6700.0500 PEACE OFFICER LICENSING EXAMINATION. Subp. 3. Eligibility for examina�on. Students 
who successfully complete professional peace officer educa�on, which meets the minimum 
requirements in part 6700.0300, subpart 1, are eligible to take the peace officer licensing 
examina�on. An applica�on must include an official cer�fied transcript showing the comple�on of a 
postsecondary degree and the coordinator's signature ates�ng to the student's successful 
comple�on of professional peace officer educa�on. 

6700.0501 RECIPROCITY LICENSING EXAMINATION. Subp. 3. Law enforcement officer. "Law 
enforcement officer" means a person appointed or employed as a peace officer in another state, or 
a federal law enforcement employee, who has full powers of arrest, authority to carry a firearm, and 
is classified in a law enforcement posi�on by the office of personnel management, not including any 
�me served in the United States armed services. 

https://www.revisor.mn.gov/statutes/cite/626.8468#stat.626.8468.1
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6700.0501 RECIPROCITY LICENSING EXAMINATION. Subp. 7. Qualifica�ons. A person who has 
completed a postsecondary degree, who has had three years of employment as a law enforcement 
officer a�er comple�ng basic police educa�on, who has served as a law enforcement officer during 
the past six years, and who has not had a peace officer license, cer�ficate, or the federal equivalent 
suspended or revoked shall qualify for the reciprocity examina�on; or a person who has five years of 
employment as a law enforcement officer a�er comple�ng basic police educa�on, who has served 
as a law enforcement officer during the past six years, and who has not had a peace officer license, 
cer�ficate, or the federal equivalent suspended or revoked shall qualify for the reciprocity 
examina�on.  

 

Summary of Request (also see actual request atached):  Klegstad is a licensed part-�me peace officer, 
and has worked for the Kitson County Sheriff’s Dept. for 13 years.  He is currently working full �me as 
an Inves�ga�ve and Vic�m Service Officer and part-�me as a Sheriff’s Deputy. Klegstad has an A.A 
degree from Northland Community College.  He states, “As hiring and schedule coverage has become an 
issue for the State of Minnesota and for our Department, I’m reques�ng a variance to assist our 
Department expanding shi� coverage to increase officer safety and provide more services to the ci�zens 
of Kitson County”.   Klegstad asked for a variance to either remove the limita�on on working hours for 
part-�me officers, or a variance to allow him to take the licensing exam. Klegstad states he intends to 
remain with the Sheriff’s department un�l he re�res, and otherwise has no need of a standard license 
except that it would remove the hour limita�on.  
 
Klegstad’s variance request included a leter from Kitson County Sheriff Mark Wilwant which stated, “In 
dealing with the recent situa�ons involving law enforcement in Minnesota, applicants for law 
enforcement posi�ons have been in short supply….Allowing this variance to extend the hours currently 
authorized to work would greatly benefit the office in assis�ng to fill open shi�s, provide addi�onal 
service to Kitson County residents, and of utmost importance, provide addi�onal officer safety.” 
 
Because the limita�on on part-�me officers is statutory (626.84 as noted below), the limita�on on the 
annual number of hours a part-�me officer may work cannot be waived. 
 
 
 
Previous Board Ac�on on Similar Requests: The Board has not heard previous variance requests from 
part-�me officers. However, a different part-�me officer who is also seeking a variance on licensing 
exams is on today’s agenda.  
 
Board Review of Variance Request 
- may ask ques�ons or request addi�onal informa�on from pe��oner 
- can’t waive statutory requirements  
 
1. Does the application of the rule, as applied to the circumstances of the petitioner, serve any of the 
purposes of the rule?   
If yes, go to Step. 2.  
If no, this is a mandatory variance and must be granted. To grant the variance: 

a.    iden�fy any condi�ons needed to that ensure the variance protects the public health, safety           
      and the environment. 
b.    determine how long should the variance be in effect. 
c.    make a mo�on 
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Sample motion to grant a mandatory variance: 
“The Board approves                         ‘s request for a variance of Minnesota Rule                 because 
application of the rule in this instance does not serve any of the purposes of the rule.  The variance is 
granted for/until _______________________(with these conditions….) 

 
2. If this is a discre�onary variance, the board may grant it only if the board determines that all three 
are true: 

a. Applica�on of the rule would result in hardship or injus�ce to name of requestor; 
b. It would be consistent with public interest; and 
c. It would not nega�vely impact the legal or economic rights of others. 

      
  To grant a discretionary variance if all 3 conditions listed above are true:  
 a. iden�fy any condi�ons needed to that ensure the variance protects the public health, safety   
 and the environment. 
 b. determine how long should the variance be in effect. 
 c. make a mo�on:  

       Sample motion to grant a discretionary variance: 
“The Board approves                            ’s request for a discretionary variance of 
Minnesota Rule 6700.________. This variance is granted because: 
   a. Application of the rule would result in hardship or injustice to the petitioner; 
   b. It would be consistent with public interest; and 
 c. It would not negatively impact the legal or economic rights of others and ensures the    
protection of public health, safety, and the environment.  

The variance is granted for/until _______________________ (with these conditions…..) 
 
To deny a discretionary variance: 
 Sample motion to deny a discretionary variance: 
 “The Board denies                             ’s request for a variance of Minnesota Rule              because  
 (List each of the following that are true – at least one must be true to deny the variance) 

a. Application of the rule would not result in hardship or injustice to the petitioner; 
b. It would not be consistent with public interest; 
c. It would negatively impact the legal or economic rights of others. 

 

 
 

  

 



MINNESOTA BOARD OF
PEACE OFFICER STANDARDS AND TRAINING (POST Board)

1600 UNIVERSITY AVENUE, SUITE 200
SAINT PAUL, MINNESOTA 55104.3825

(651) 643-3060
FAX: (651) 643-3072

Request for a Variance of a Minnesota Rule
A person or entity may petition the POSTBoardfor a variancefrom a board-adopted Ruleas applied to the
particular Circumstancesof the petition per Minn. Stat. 14.055.

To request a variance complete this form and submit it to the POSTBoard along with the supporting documentation by
mail or fax, or by email to Postboard.agency.docs@state.mn.us.

Street Address: Email address:

Phone:City,State, ZipCode:

Variance Request

1. Cite the Minn. Rule that is the subject of the request: MN Rules FlOG.; 15 Subpart (1) Lirnitauo»

2. Briefly describe /summarize the specific variance from Rule being requested.
1

3. State the period of time for which the variance is requested: 7- -2022 to Present

Details - Please submit your answers to the following questions on a separate sheet. Ust the question # with the response.

1. What are the reasons and circumstances that make this request necessary? Include why you cannot comply with
the Rule as stated, and what alternate equivalent measures (if any) you have taken or will take to comply with the
intent of the rule.

2. Whar are the reasons you believe the variance is justified?

3. To your knowledge, does this request involve other Minn. Rules? If so, cite the other Rules.

4. Hasthe POSTBoard taken action regarding you or your situation related to this variance request? If so explain and
provide any documentation.

5. Hasthe Board, to your knowledge, taken any action on a similar variance request?

6. Do you know of any person or entity that would be adversely affected if the POSTBoard granted this variance
request? If so, explain.
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